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Long Weekend 
in July? 


The Canadian Economic 
Olympics 


By BILL HARDING 

CHAIRMAN’S REPORT 
I am a little bit disturbed as I sit 
down to draft this report. I am sure 
everyone enjoyed the Good Friday 
long weekend. The weather was 
beautiful, and 
hopefully the 
24th of May 
weekend will be 
just as nice and 
one day longer. 
Don’t, however, 
make plans for a 
long weekend on 
July 1st this year 
unless you hear 
further from the 
Union or an offi¬ 
cial bulletin is posted. I received a 
letter from the Company, dated April 
15, 1976, outlining a problem which 
arose as a result of changing the July 
1st holiday last year, which fell on a 
Tuesday, to Monday, June 30th, and 
as briefly as possible the situation is 
as follows. 

In May of 1975, Brother Tyce, In¬ 
ternational Rep, and Brother Taylor, 
Chairman of the IntraCorporation 
Council, speaking oh behalf of all 
G.M. plants in Canada, approached 
the Company to have the July 1st 
holiday celebrated on Monday, June 
30. The Company agreed, a 
memorandum of understanding was 
signed, and bulletins to this effect 
were posted early in June at all Com¬ 
pany locations without a single com¬ 


plaint from anyone being registered. 
Ste. Therese had the Monday off the 
same as the rest of us. 

However, subsequent to the holi¬ 
day, 227 grievances were lodged in 
Ste. Therese, claiming premium pay 
for work performed on the Tuesday, 
July 1, 1975, and at present time are 
still in procedure. When we ap¬ 
proach the Company recently to 
have the July 1st holiday, which falls 
on a Thursday, switched to Friday, 
July 2nd, they weren’t in a very re-’ 
ceptive mood, and who can really 
blame them? They told us in no un¬ 
certain terms that, if we clean up the 
mess from 1975, they will take a look 
at the requested change for 1976. 
I’ve spoken to Brother Tyce, and he 
confirms the contents of the Com¬ 
pany’s letter as being correct so, as it 
stands right now, 227 little boys play¬ 
ing kids’ games in Ste. Therese can 
deprive 25,000 G.M. workers in the 
rest of Canada of along weekend this 
year. 

If, on a technicality, the griev¬ 
ances are won, will this victory go 
down in history alongside the sit- 
down strikes in Flint? The credibility 
of an fmSfflHMI Rep and the 
Chairman of the IntraCorporation 
Council will have been completely 
destroyed unless the Regional Office 
steps in and tells some people in Ste. 
Therese a few of the facts of life. 

RADIO OPERATION 

The radios are definitely coming to 
Oshawa from the* G.M. plant in 


Scarboro. Brothers Tyce and Ben¬ 
nett, whose district the operations 
are going to be located in, and I, went 
to the plant to view the jobs as they 
are presently being performed so 
that we would have some idea as to 
just what we are getting and perhaps 
what type of employee we can have 
placed on the operations. 

It is a very light type of work with 
not much physical strength required, 
and the employees on at least 90 per¬ 
cent of the operations were sitting 
down. The male/female ratio was 
about 60-40 in favour of the men. In 
my opinion, the prime requisites for 
the jobs were fairly nimble fingers 
and good eyesight. Hopefully, we 
will be able to place some of our im¬ 
paired people who are presently on 
the street. Some of the Scarboro 
people have indicated a desire to 
come with their jobs, and the Com¬ 
pany in turn have indicated this 
shouldn’t pose a problem. 

FOURTH STEP GRIEVANCES 

The bulk of my time recently has 
been spent with Brother Tyce 
cleaning up outstanding Fourth Step 
cases, and hopefully by the time you 
read this issue the task will have been 
completed. If you had cases awaiting 
a Fourth Step hearing, contact your 
District Committeeman. 


Letter to the 

Editor 

177 Park Road North, 
Oshawa, Ontario. 

April 4, 1976. 

Oshaworker, 

The Editor. 

Dear Sir: 

“30 & Out” is almost an ac¬ 
complished fact now and voices 
emerge that we should start pressing 
for “25 & Out” in our next contract 
negotiations. 

Before we do that, perhaps we 
should pause and reassess our 
priorities. “30 & Out” has some 
serious flaws and one of them is that 
it makes older men subsidize the 
younger ones. Let me give an exam¬ 
ple: 

Bill started work for G.M. at the 
age of 18 and when he retires 30 years 
later, he can expect to draw his pen¬ 
sion for another 30 years. It will 
come to quite a tidy sum by that time 
and would require a very large 
amount of funded money to supply 
it. 

Joe also worked 30 years for G.M., 
but he started at the age of 37. When 
he retires, the amount of money that 
he is expected to draw from the pen¬ 
sion fund is but a small fraction of 
that of the first man and yet the con¬ 
tributions of both men were exactly 
the same. It should not be too 
difficult to devise a formula where 
the age, as well as the number of 
years worked for the Company, 
would be taken into consideration 
when assessing the retiring pension. 
Why should older men subsidize the 
younger ones? 

Another flaw is the security. What 
may seem kingly pension now, might 
be just “peanuts” five years later. 
Instead of trying to lower the retiring 
age, which is a very costly proposi¬ 
tion, an effort should be made for 
more security of pensions. One of 
the best ways to achieve this, would 
be tying up the pensions to the per¬ 
centage of the concurrent wage pat¬ 
terns in our industry. That way, the 
pensioners would fare relatively just 
as well as the rest of the work force. 

Fraternally yours, 

P. Syperek. 


By WILLIAM RUTHERFORD 

Three more Houdaille members 
have retired in April. Bun Liston, Ed 
Coughlin and Vladimir Pauloff have 
discarded their lunch pails and work 
boots for a life of 
leisure. We all 
wish them a long 
healthy retire¬ 
ment. It’s too 
bad we could not 
retire the whole 
Trudeau ad¬ 
ministration and 
all its anti¬ 
union supporters 
throughout the 
country. To date 
every province without exception 
has adopted the anti-worker policies 
of the AIB initiated by the Liberals in 
Ottawa. 

The attack on the working popula¬ 
tion in Canada is moving into high 
gear, and those who suggest that 
they represent Canadian workers’ 
views on the political front will have 
to stand up and be counted. 

The attempt of the Trudeau ad¬ 
ministration to camouflage the Gov¬ 
ernment attack on wages and social 
services by speeches of restricting 
Big Business and so-called Big 
Unions, will be exposed, as living 
standards continue to fall back. 
Government figures show that work¬ 
ers’ feal spending power had de¬ 
creased by 23% from 1971-1974, a 
three year period. 

While Big Business completely 
controls the economy of the country 
and changes prices at their own con¬ 
venience for excess profits, or 
squeeze a competition out of busi¬ 
ness for further control of their mar¬ 
ket. The same cannot be said of the 


By LLOYD CLARKE 
Sickness & Accident 
Representative 

To date, I have heard no rebuttal 
to the statements I was given, which 
I related in a recent issue of the 
Oshaworker, whereas the Interna¬ 
tional Union will 
be negotiating all 
the benefits at 
the bargaining 
table in 1976. I 
have also ex¬ 
pressed my opin¬ 
ion on this sub¬ 
ject as being in 
complete oppos¬ 
ition to this at¬ 
titude. It would 
also appear by 
the number of comments that I have 
heard in the plant that a good number 
of our members are opposed to this 
situation also. 

One thing I wish to make quite 
clear is that, whether the powers that 
be could see fit to take one Benefit 
Rep from each section into their 
confidence, or whether there would 
be more is really of no consequence, 
what is important is that someone 
who works with the problems all the 
time is present. 

At least an indication could be put 
forth as to what the problems are that 
we face during the life of the 
contract. 

S&A FOR NEW EMPLOYEES 

Due to the number of employees 


Trade Union movement in Canada. 
In the first place, only one quarter of 
the working population are members 
of the movement, leaving three quar¬ 
ters of the Canadian working popula¬ 
tion without any organization to rep¬ 
resent them. 

Every benefit received by or¬ 
ganized workers without exception 
was won by a struggle against the 
business community. During these 
struggles, the weight of the Govern¬ 
ment and the law were used to sup¬ 
port the business communities op¬ 
position to wage and social gains. 

Without regard to the record 
profits of Big Business, the Govern¬ 
ment is attempting to legislate the 
problems of the economy to the 
backs of those who face the brunt of 
the cost of the system, namely the 
wage earner, the pensioner and the 
unemployed. 

In three major provinces, Quebec, 
Ontario and British Columbia, there 
has been an open attack on social 
services, with restrictions on the sick 
and the unemployed. 

They can’t produce jobs, but they 
threaten to give everyone un¬ 
employed a shovel. This could be a 
useful instrument if used in the 
Houses of Government after some 
political speeches. 

They have passed legislation 
against the teachers and civil ser¬ 
vants, yet accept exorbitant salaries 
on their own behalf. 

They accept graft as part of the 
system, the crime they oppose is the 
getting caught. 

We need more than a one-day 
strike to straighten out the whole 
stinking mess, and if economic pres¬ 
sure continues on the workers, be 
prepared for one heck of an 
explosion. 


which have been hired recently, 
there have been numerous inquiries 
as to when their Sickness & Accident 
benefits become effective. 

I recognize that General Motors 
shudder at the thought that a new 
employee would be out on these be¬ 
nefits, but the facts of life are that, 
because they were hired in General 
Motors, this does not make them 
immune to sickness or accidents. 

It might be possible that the sick¬ 
ness part could be the result of the 
tedious jobs they are forced to face 
just to make some money to live. 
However, back to the solution. 

If an employee was hired in April, 
1976, their Sickness & Accident be¬ 
nefits would become effective June 
1, 1976 at a 50% rate. This would 
encompass the months of June and 
July. 

For the third and fourth months, 
i.e. August and September, your be¬ 
nefit rate would be at 75%. 

Beginning the fifth month, i.e. Oc¬ 
tober, your benefits would be at the 
full 100% rate. 

According to the contract, there 
are some other technicalities pertain¬ 
ing to being admitted into the hospi¬ 
tal as a registered bed patient, but 
basically the above will cover the 
majority of problems that the new 
employees might run into. If I can be 
of service to you in assisting in the 
completion of your claim, do not 
hesitate in calling. 


Secretary- 
Treasurer’s 
Report 

By STEVE NIMIGON 
Secretary-Treasurer 

FINANCIAL STATEMENT 
CONTINUED FROM APRIL 15TH ISSUE 

Due to the length of the comprehensive financial statement in the last issue 
of the Oshaworker, it was impossible to have it fully submitted. Therefore, 
enclosed is the remainder of the financial statement. If you have any ques¬ 
tions in regard to either this statement or the one that appeared in the last 
issue of the Oshaworker, please feel free to call me at the Union Hall. 

SUMMARY OF EXPENSES 
SCHEDULE “A” 

FOR THE YEAR ENDED DECEMBER 31, 1975 


OFFICE AND BUILDING 


Salaries 

$ 

179,893.18 

Employee benefits and insurance 


4,930.82 

Office supplies and expenses 


15,248.81 

Telephone 


9,892.08 

Office maintenance 


12,403.27 

Building maintenance 


31,441.53 

Taxes and insurance 


17,070.47 

Soft drink and vending supplies 


2,206.99 

Bank payroll and charges 


1,981.66 

Severence pay 


1,185.00 

Miscellaneous purchases and expenses 


6,347.96 


$ 

282,601.77 

ORGANIZATIONAL 

Per capita tax — International 

$1,210,633.94 

— UAW Council 


19,495.40 

— O.D. Labour Council 


6,271.68 

— Ontario Federation of Labour 


13,967.84 

— NDP affiliation 


11,761.35 

— Cdn. UAW International 


1,746.73 

— G.M. Intra-Corp Council 


2,033.53 

— OSP Council 


21.99 

— International Solidarity 


395.40 

Orientation fund 

Continued on Page 9 


2,460.93 





New Employees 9 
Benefits 
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UAW Hockey League Award night 



The big night arrived on April 24th for 
Falcon TV, champions of the UAW 
Hockey League, as they were pre¬ 
sented with their awards. Luke Seger’s 
daughter Jenny Ogden represented 
him at the banquet in receiving the 
sponsor’s trophy. 


The MVP annual award was presented 
for the first time at the League Ban¬ 
quet. The trophy was donated by the 
League’s 25th Anniversary Committee 
with two of the Committee members 
Ron Wright and Lloyd Clarke flanking 
the recipient Dennis Menard. 




No banquet would be a success with¬ 
out everyone kicking up their heels at 
the dance later. 


The individual trophy winners 
gathered for the photographer as they 
displayed their wares. From left to 
right, the proud winners are Wayne 
Cheesman (high scorer), standing Bob 
Delves (best defenceman), Dennis 
Menard (MVP), Ron Bragg (best goal- 
tender). 



Renovations at 
Retirees 9 Club 


L AW Bowling 
League 


By HAROLD OLEY 

Club room activity this past week 
seemed to me a little depressing. The 
reason: we lost a brother member of 
our Club. When a person reaches the 
age of three score and ten you know 
that the best part of life is behind you 
and one has to expect the inevitable 
— death — and it came Friday, April 
9th, 1976, to Hugh McClelland. He 
was the steward of our Club. He will 
be sadly missed by the members. He 
had not been in the best of health for 
some time, but he was always cheer¬ 
ful and took pride in the Club in 
which he devoted a great deal of his 
time. Every morning he would be at 
the Club doing the chores. He would 
make the coffee for the members, 
then dust and vacuum. He took a lot 
of good natured kidding, but I know 
that he had the respect of every 
member, and it will be difficult to find 
someone who can do the job Hughie 
did. Our deepest sympathy goes out 
to Madge, his wife and to his family. 

Monday, April 9th, the monthly 
chapter meeting was held in our Club 
room. It was fairly well attended. 
With the number of retirees we have, 
we should be able to fill the Union 
hall. It is important that you retirees 
attend these meetings. There are a 
lot of issues discussed that are of be¬ 
nefit to you. The Executive want to 
hear your “beefs” also your ideas so 
come on out to the meetings and 
“help us to help you”. 

Here are a few items from the 
April meeting. The members voted 
some changes in personnel of the 
Chapter Board in electing Bro. Bill 
Smith to Trustee and Bro. John 
Greenwood to Sgt.-at-Arms. Also 
delegates were elected to attend the 
Canadian UAW Retirees Chapter 
Conference to be held at Black Lake, 
Michigan. Elected delegates are as 
follows: J. Smart, R. Fleming, Russ 
McNeil, Art Shultz, Pat Bell, Ed 
Simmons. 

At the May membership meeting 
delegates will be elected to attend the 
United Senior Citizens of Ontario 
Conference, to be held in St. 
Catharines, Ontario, August 6th, 
1976. This conference is important to 
you members, so get out and vote for 
the delegates who will fight for your 
rights. The members had a very 


pleasant surprise with the an¬ 
nouncement by Doug Sutton, that 
the International Union has granted 
the Local Chapter $10,000 toward 
renovation expenses, re our Club. A 
vote of thanks (I believe is in order) 
to “Doug” who has done a terrific 
job for our club. Without his persis¬ 
tent letters and phone calls to the 
International Union for financial as¬ 
sistance for our Club, I doubt very 
much that we would have done so 
well. So again we say “Thanks 
Doug’ ’. 

On the subject of renovations, it 
was decided that the Club rooms be 
closed for one week to enable the 
contractor to do necessary renova¬ 
tions to the club. I am not quite sure 


By NELS WILSON 

HEALTH AND SAFETY 
REPORT 

Since the 100% safety glasses pro¬ 
gram was first introduced by G.M. in 
Oshawa in 1959, eye injuries have 
drastically reduced in the Oshawa 
plant. Here are 
two examples, 
from 1,000 IBM 
cards picked at 
random: in 1956 
there were seven 
eye injuries, 
while in 1971 
there were only 
two; in 1956 
there were four 
cases of lacera¬ 
tions around the 
eyes and in 1971 only one. And note 
that there were far more working at 
G.M. in 1971 than in 1956. 

In this article I would like to out¬ 
line the differences between ap¬ 
proved Industrial Safety glasses and 
ordinary safety glasses. 

There are two major differences 
between Industrial Safety glasses 
and ordinary safety glasses. The first 
one is hardness and thickness of the 
lenses. Approved industrial safety 
lenses must pass a test in which a 
steel ball dropped 50 inches onto the 
lenses. The steel ball used in the test 


myself what date the club will re¬ 
open, however you can phone the 
Union Hall, I am sure they could ad¬ 
vise you as to when the Club will 
re-open. 

June 24th, Thursday, 1:00 p.m., is 
the date for the Retirees’ Picnic to be 
held at Lake view Park, Oshawa. 
Further information will be available 
at the next meeting in May. Like to 
win $1,000? All you have to do is buy 
a ticket. We are having another 
“draw”. The proceeds are to be 
used for furnishings for the Club 
Room once it is completed. Tickets 
will be out soon so again I say “help 
us to help you”. 


A husband on meeting his ex after 
two years of separation: “Listen 
honey, why don’t we have a few 
drinks, dinner, go to my apartment 
and really make love?” Ex: “Over 
my dead body”. Husband: “You 
haven’t changed a bit”. 


for industrial safety lenses is 1 inch in 
diameter and weighs 2.4 ounces. The 
steel ball used in the tests for ordi¬ 
nary safety lenses is only 5 /s inches in 
diameter and weighs only 0.56 
ounces. In addition, plastic in¬ 
dustrial safety lenses must pass a 
penetration resistance test in which a 
needle with a 1.56 ounce weight at¬ 
tached is dropped 50 inches onto the 
lens. Ordinary safety lenses have no 
such requirement to meet. Industrial 
safety lenses must be a minimum of 3 
millimeters thick. Other safety 
lenses have no minimum thickness 
required. 

The second difference is eyeglass 
frames. Industrial eyeglass frames 
must meet several requirements that 
insure the lens will not pop out of the 
frame towards the eyes upon impact. 
Frames must be flame resistant. 
There are no comparable require¬ 
ments for ordinary safety eyeglass 
frames. 

You can see by the above facts 
why you must wear G.M. approved 
industrial safety glasses. 

One fact that we must all realize is 
that in this day and age, modem sci¬ 
ence can send a man to the moon, do 
heart transplants, but we cannot 
replace a lost eye. All modem 
medicine can do is to replace the lost 
eye with a glass one. 


By JOHN PHALEN 

Another season is over with the 
four section winners being Optical 
Boutique, Country Strings, Bowers 
Texaco and LCBO. The playoffs 
were wide open 
with the cham¬ 
pionship going 
to Safeway 
Stores and the 
consolation go¬ 
ing to the Cindy 
Lane Show. The 
high five score 
went to Howard 
Davies who roll¬ 
ed 1411 for five 
games, Good 
bowling, Howard. The executive for 
next year is: President, Connie 
Lockhart; Vice-President, Pat 
Lovely; Secretary, Harold Lowery; 
Treasurer, Reg Wilkins; Reporter, 
John Phalen. 

I would like to remind everyone 
that the banquet is on Saturday, 


By RUSSELL KORBAK 
Chairman Recreation Committee 

During the past couple of years the 
game of lob ball has been mentioned 
as a source of recreation for our 
membership. The Executive and 
Recreation Committees whole¬ 
heartedly support this idea and 
would like to see a lob ball league 
organized here in Oshawa. Lob ball 
is very successful south of the bor¬ 
der. Places like Windsor, the 
Chrysler local, has a 14 team league, 
a local much smaller than our own. 
Also, the Niagara area has leagues of 
all age groups, so there should be no 
reason why we can’t start our own 
league. The number of games and 
length of schedule can be determined 
by the interested parties. 


May 8th and for everyone to be there 

by 6 p.m. 

This season has been a good one 
but I’m sure next year will be better. 

I hope to see everyone back again 
next year, until then, good bowling. 

HIGH SCORES FOR - 
APRIL 9TH 

George Donnithome 853, Hattie 
Davies 804, Larry Hoar 799, Hal Bal- 
lem 765, John Bourrie 744, Ron Root 
738, Bill Stacey 738, Lyle Nelson 
734, Don Salsbury 723, Wayne Hen¬ 
derson 715, Blake Walls 699, Steve 
Pollock 691, Ken Shobbrook 684, 
Ken Young 680, Ken Cobb 678, John 
Redko 673, Harry Breau 671, Jim 
Meikle 663, Hank Veenhof 662, 
Bryan Carey 661, George Olliffe 657, 
Noel Ricketts 655, Ted Courtney 
652, Jim Carmichael 647, Ron Fogal 
645, George McKnight 645, John 
Phalen 642, Marg Michael 637, Jack 
Brown 633, Les Virtue 632, Sherm 
Cruikshank 631, Charles Villa 630, 
James Holt 630. 


The game itself is a slowed down 
version of softball. Using ten players 
in the field instead of the customary 
nine, a larger ball is pitched slowly to 
the batter, similar to the way you 
would in a softball practice, giving 
the batter ample opportunity to hit 
the ball. Outside of a few minor rules 
changes, those are the differences 
involved in lob ball. 

The game is ideally suited for 
people looking for a bit of recreation 
and a few laughs. So any former 
ballplayers or ballplayers at heart, 
step forward and fill out the applica¬ 
tion form below. 

The Recreation Committee is very 
interested in organizing this league 
and will look after the details. 


APPLICATION FOR LOB BALL 

Name_ 

Address_ 

Phone -—Shift_ 

Dept. _ 


Why Wear Safety 
Glasses? 




Lob Ball 
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Truck Plant News 


By DON COUCH 
District Committeeman 

Some conversation over the July 
1 st holiday which falls on a Thursday 
this year and being moved to Friday, 
July 2nd is taking place between the 
Company and 
the Union. This 
is not only an 
Oshawa prob¬ 
lem, the situa¬ 
tion exists at all 
the other plants 
under our Mas¬ 
ter Agreement, 
i.e. St. Therese, 
Windsor, To¬ 
ronto, London, 
St. Catharines. 
This holiday situation will be under 
discussion at our Intra-Corporation 
Council meeting in Woodstock May 
13th and 14th. The council is made 
up of the negotiating committees 
from each of the seven separate 
G.M. plants covered under our Mas¬ 
ter Agreement. I am quite sure we 
will have this situation corrected via 
a long weekend by the beginning of 
June. 

REDUCED WORK TIME 

The concept of “Shorter Working 
Time” has been with the UAW since 
its founding convention in 1936. 
Within the time span, the normal 
work week has gone from 48 to 40 
hours. We have been successful in 
bargaining vacations and paid holi¬ 
days in addition to pension benefits 
which have permitted the worker to 
reduce the number of lifetime hours 
spent on the job. 

Although the UAW as a whole, 
has not formulated a distinct ap¬ 
proach for reducing the work time in 
1976, already the major corporation 
spokesmen are raising opposition us¬ 
ing the old theme of productivity, 



labour costs, and other similar diver¬ 
sions. We are aware that any reduc¬ 
tion in work time with maintenance 
on take home pay has a price tag but 
history has shown us that techno¬ 
logical advance provides the ability 
to meet that cost. 

When we discuss reduction in 
work time we are certainly not in¬ 
terested in programs which simply 
transform what were formerly work¬ 
ing hours into overtime hours. 

The UAW Collective Bargaining 
Convention held recently in Detroit 
adopted a policy of exploring a 
number of different techniques in 
1976 bargaining as it relates to short¬ 
er work time. Of necessity we must 
do the same. Because it is our inten¬ 
tion to obtain significant reductions 
in work time we will need the collec¬ 
tive support of the total UAW against 
what will be a united management 
opposition. 

SHORTER WORK WEEK 

One approach to shorter working 
time is to reduce the regular work 
week below 40 hours. Unfortunate¬ 
ly, some totally unrealistic slogans 
have been circulated in this regard 
which for obvious reasons are un¬ 
attainable and they have tended to 
avert serious discussion on the short¬ 
er work week. Those of us who re¬ 
member the reduction from 45 to 40 
hours know that it was done on the 
basis of one hour per year in each 
year of the collective agreement so 
obviously that approach is one that is 
open for discussion. 

The ages of a large number of our 
membership and the amount of 
travel in today’s society would seem 
to indicate that rather than a reduc¬ 
tion in the hours of every work day 
preference should be given to reduc¬ 
ing the number of working hours on 
Fridays. 


Twilight Zone 29 


By MEL SMITH 
Committeeman 

I would like to take this oppor¬ 
tunity to once again relate to some 
of the events which have taken 
place in the recent past. 

ELECTIONS IN 
DISTRICT 9 
Also, I would 
like to take 
this opportunity 
to congratulate 
Brother Phil 
Bennett on his 
re-election over 
several other 
contestants. 
ORIENTATION 
DISTRICT 9 



The District 9 dinner and dance on 
February 28, 1976, which was the 
second dance of the year, was an 
overwhelming success and everyone 
enjoyed themselves. I would like to 
once again thank the Ladies Au¬ 
xiliary for the wonderful job they do. 
I don’t intend to leave out the re¬ 
tirees who work at the bar or the 
janitors who work in co-operation 
with our committee. Orchestra 
was Cindy Lane Band. 

WINNERS OF THE 
ATTENDANCE PRIZES 
Ticket #145 Bill Craig 

Stamping Plant 
Ticket #141 Ron Archibald 
Cluster Dept. 

Ticket #125 Frank Sweeney 
Wiring Dept. 

Ticket #110 John Smith 
Wiring Dept. 

ORIENTATION DISTRICT 7 


The District 7 dinner and dance, 
Saturday, March 20, 1976 for the 
Parts and Service was our third 
dance of this year. I might add, it was 
a complete success and our Chair¬ 


man of the Education Committee, 
Brother Bob Cannons, who is from 
Parts has had many compliments on 
the dance and the Cindy Lane Band. 

WINNERS OF THE 
ATTENDANCE PRIZES 
Ticket #066 Frank Cox 
Ticket #012 Brian Caswell 
Ticket #143 George M. Douglas 
Ticket #038 Nick Kowalenko. 
HOLMES RIDES AGAIN 

Now on to some news which is a 
little less happy. I ran across a situa¬ 
tion in the Clusters Department re¬ 
cently and most of the people who 
work in that department on my shift 
are aware of the problem. 

Now far be it for me to call any 
particular member of supervision a 
name. But I’ll tell you what hap¬ 
pened and you can draw your own 
conclusion as how or what to call 
him. I received a call to the Clusters 
Department from a brother who 
works there. The brother had 
worked in a certain area in the de¬ 
partment on a job which he was 
happy doing. 

The masked marauder of the Clus¬ 
ters Department decided to forego 
any thought of seniority or anything 
along those lines and move the 
brother off that job and place him in 
another area while junior seniority 
people were working there. I then sat 
down with the brother and said 
supervisor and discussed the prob¬ 
lem, and to make a long story short, 
Lenard agreed in front of the brother 
that he would return the brother to 
the area in which he had worked 
previously. 

The agreement which was witnes¬ 
sed by and satisfactory to the 
brother, was that the brother would 
return to a certain job on the 
speedoline at the start of the next 


shift. 

The next day was when it hit the 
fan. Supervisor Holmes decided to 
renege on his work on the returning 
of the brother to the speedoline. So I 
promptly filed a grievance bargaining 
in bad faith. 

The grievance was taken to the 
Second Step and General Foreman 
George Weldon after much discus¬ 
sion stated that he was certain that if 
I would have a shakeout meeting 
with him, he would resolve the 
grievance to the satisfaction of my¬ 
self and the brother involved. So the 
brother and I sat in the office with 
General Supervisor George Weldon 
and Supervisor Len Holmes. At this 
time, they offered the brother a job 
on the speedoline which wasn’t the 
original job, which the brother was 
promised, but the brother stated it 
would be satisfactory to him. There¬ 
fore, as you might realize with this 
agreement to which all four people, 
two supervisors, myself and the 
brother involved, we were locked 
into an acceptable agreement. 

Now I feel that when dealing with 
people, credibility is the first thing 
that must be established. 

The masked marauder and his side 
kick strike together because the next 
day that agreement was also not 
lived up to. 

There is another somewhat simu- 
lar situation in this department in 
which another brother had had it up 
to the eye balls with the masked 
marauder and transferred to the op¬ 
posite shift. If space would permit, I 
would tell that to you too, but maybe 
in my next article. 

GIVE BLOOD 

Help save a life, give blood the first 
Thursday of the month at the Blood 
Donors Clinic. 


fi.II. and Criticism 


UAW Goals In 1976 


By JOHN KOVACS 
Committeeman Zone 54 

Not too long ago the Final Car In¬ 
spection rate was ten cents higher 
than the Production Inspection rate. 
When we received the equity raise, it 
eliminated the 
difference in 
pay, and there¬ 
fore the Final 
Car Inspection 
classification be- 
came trans¬ 
ferable for a 
Production In¬ 
spector. Prior, 
the openings 
were filled by 
promotion, and 
the seniority was kept in mind by 
supervision. If you are working in 
the Chassis Inspection classification 
and you desire to move to Final Car 
or Roll Test, put in a Paragraph 62 
transfer. That is the only fair way to 
insure that a high seniority employee 
will get first choice. 

QUALITY EMPHASIS 

Most of you have received the 
latest issue of the Quality Emphasis 
paper! Did you read Mr. A. 
Dickson’s article, “Three Simple 
Rules Can Help Us All.” 

Well I did, and I hope all the 
supervisors have read it also. Like 
when a sweeper is absent and the 
foreman would not replace him, be¬ 
cause he doesn’t think that the 
sweeper’s job is that important. 

How about the article under Gord 
Bulmer and Alex Radovich’s name? 
Did you read that? Well I asked Alex 
if he wrote that article? What do you 
know? He said no, and the fact is he 
told my alternate and I that he thinks 
that Mr. John Kerklaan (assistant 
super) wrote the article. Then I 
asked Mr. Kerklaan. Bingo. He said 
he wrote some of it. 

Now there is a classy paper for 
you. It’s got to be, that they have a 
shift super who is a ghost writer for a 
general foreman. As for the article, 
only the people who were present in 
Mr. Dickson’s shake out meeting 
some 6 weeks ago, would know what 
Mr. Kerklaan is talking about. We 
had a whole bunch of grievances on 
Alex doing hourly rated work, and 


having repairmen perform inspec¬ 
tion work on Alex’s orders. 

Oh Yeah! Did you notice that Mr. 
Boisson’s “Rates?” did not get in 
the last issue? 

G.M. RUNS ONTARIO 
GOVERNMENT? 

There was a report in Thursday, 
April 22, 1976 issue of the Toronto 
Daily Star, under the headline “Fir¬ 
ing linked to G.M. Report.” 

Dr. George Lakner, a 36 year old 
doctor who has medical and legal de¬ 
grees from Hungary was a $28,000 a 
year medical consultant to the On¬ 
tario Government. The late part of 
February, he was promoted to Public 
Health Inspector by Frank Miller, 
the Health Minister. 

The first assignment of Dr. Lak¬ 
ner’s was to investigate a complaint 
launched with the Human Rights 
Commission by female employees at 
General Motors. You may recall that 
the Company ruled that women who 
could no longer bear children could 
work in the Battery Plant. The Com¬ 
pany wants medical proof of 
sterilization. 

On March 12th, Dr. Lakner re¬ 
ported that General Motors had 
failed to prove that there is a differ¬ 
ential. A risk is faced by men and 
women who are exposed to lead. 
Part of Dr. Lakner’s report reads as 
follows: “Any workers, regardless 
of sex, who are suspected to have 
suffered health damage due to lead 
exposure should be transferred and 
compensated for the financial losses 
incurred.” 

A week after Dr. Lakner submit¬ 
ted his report he was fired by 
Dr. Bette Stephenson. It seems 
that Dr. Lakner suddenly became 
incompetent. 

It looks as if G.M.’s long arm 
reached into Queen’s Park. Just one 
more example of G.M. dictating to 
the Ontario Government. These 
idiots start believing the old slogan, 
“what’s good for General Motors is 
good for the country.” 

The next election is just around 
the comer. Think about it. 

CONCLUSION 

The biggest step you ever take is 
when you meet the other person 
halfway. 


By TOMMY THOMPSON 

1ST VICE-PRESIDENT’S 
REPORT 

I attended the Canadian Collective 
Bargaining Conference in the City of 
Toronto on April 10th and 11th, 
1976. This conference of Canadian 
UAW delegates 
and collective 
bargaining lead¬ 
ers, as usual, 
followed by 
three weeks the 
UAW’s Special 
Collective Bar¬ 
gaining Conven¬ 
tion in Detroit, 
which, in turn, 
followed one 
month after the 
Production Workers Conference. In 
these “Canadian UAW Bargaining 
Conference” decisions, we as dele¬ 
gates who have already helped the 
International Union form the prog¬ 
ram, get the opportunity to 
“Canadianize” this program. We do 
this by adding, deleting, amending or 
simply giving a special emphasis to 
make this program fit our special 
needs which are sometimes different 
from those of our U.S. brothers and 
sisters because of different legisla¬ 
tion, but, different also in some cases 
because of differences in customs 
and practices in our two countries. 

COLLECTIVE BARGAINING 
PROGRAM 1976 

This program that was submitted 
to the conference is a statement of 
policy covering in general terms our 
collective bargaining goals in 1976. 
Details of the demands and the order 
of priority will be matters for respec¬ 
tive Intra-Corporation Councils and 
Master Bargaining Committees sub¬ 
ject to the approval of the respective 
Local Union memberships. Brother 
Abe Taylor is the chairman of the 
General Motors Intra-Corporation 
Council, and they have scheduled 
their next council meeting for early 
next month. 

At the time of writing this Article, 
the Master Committee for Oshawa 
had not been chosen by the G.M. 
Shop Committee, but I will report on 
the outcome of the Master Commit¬ 


tee election in the next edition of the 
Oshaworker. Space does not permit 
me to ^introduce each of the collec¬ 
tive bargaining objectives that were 
discussed at this conference, but I 
would like to introduce one of the 
objectives that I have a special in¬ 
terest in. 

CREDITED SERVICE 

Despite years of efforts, we still 
have deficiencies in the credited ser^ 
vice provisions which must be cor¬ 
rected in 1976. Special emphasis 
should be given to those veterans 
who served in the allied forces to be 
credited with the number of years of 
war service for the purpose of com¬ 
puting the level of pension benefits 
payable. On Sunday, April 11th, a 
group of veterans from our local 
union (who did not receive credited 
service towards their respective 
pensions for the time they served 
their country in the allied forces dur¬ 
ing World War II and the Korean 
Conflict) made the trip to Toronto to 
demonstrate their solidarity and de¬ 
termination in their efforts to con¬ 
vince the delegates to the Collective 
Bargaining Conference to support 
this very deserving collective bar¬ 
gaining objective. 

Brother Abe Taylor had respon¬ 
sibilities to attend to regarding our 
Dental Clinic that were scheduled for 
Sunday afternoon, so he was given 
the opportunity to speak on this sec¬ 
tion of the program in the morning 
and he made a terrific speech on be¬ 
half of the veterans. 

District Committeeman, Phil Ben¬ 
nett and I waited until 1:30 p.m. to 
get an opportunity to speak in favour 
of veterans credited service, but the 
conference was adjourned, leaving 
us along with several other delegates 
without the opportunity of voicing 


our support. I’m sure that Local 222 
veterans know that Phil and I 
whole-heartedly support them in 
their very deserving demand for cre¬ 
dited service for all veterans -who 
served in the allied forces during the 
2nd World War and the Korean 
Conflict. The brothers who made the 
trip to Toronto have assured us that 
they intend to have further demon¬ 
strations in the future and I’ve 
suggested to them that they consider 
getting their story to the different 
newspapers, radio stations and TV 
stations in Canada. 

This issue should be a real embar¬ 
rassment to the Company, but I think 
the lack of proper publicity and par¬ 
ticipation by some of the member¬ 
ship, have caused misunderstand¬ 
ings, but that is all behind us now and 
I expect to see several hundred de¬ 
monstrators by the time that the 
negotiations commence in July of 
this year. I think every veteran 
should write his MP and MPP and 
ask for their support for this very 
deserving collective bargaining de¬ 
mand in 1976. 


SAVE A 
STUDENT. 
HIRE ONE. 

Have a young 
summer: 
Hire-a-student. 

■ ^ Manpower Main-d’oeuvre 

■ and Immigration et Immigration 

Robert Andras Robert Andras 
Minister Ministre 


High School Courses 
for Shift Workers 

If you are interested in working on your High School 
Diploma or a basic upgrading course, contact the Educa¬ 
tion & Training Department at G.M. 

Telephone: 644-7312 

Note: These courses would be tuition refundable. 
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FOR SALE 


STROLL-O-CHAIR baby carriage, $50, 
navy and white, baby dressing table, 
$20, all items like new. Call: 579-2647 


1973 LARK HARDTOP tent trailer, 
sleeps 6, icebox, 2 burner stove. AC-DC 
adapter, asking $1,650. For further in¬ 
formation, call: 723-0896 or 728-1741 


GIRL’S 24” BIKE with banana seat and 
high rise handle bars, good condition, 
$20. Call: 668-8475 


LAWNMOWER, 18”, Lawnboy, $35. 
Call: 728-7432 


TWO MEDIUM BIKES, bunk beds, roll- 
away bed, sink, plus fittings, set of 
dresser drawers. Call: 668-4386 


BOX TRAILER, $90 or best offer, new 
rear bumper for 1966 Pontiac. Call: 
725-9387 


1971 DATSUN, 510 standard, floor shift, 
42,000 miles, will certify, asking $1,150. 
Call: 723-0475 after 4 p.m. 


1972 FORD RANCHERO, excellent con¬ 
dition, Ziebarted, $2,375. Call: 623-9233 


A78-13 BLACKWALL UNI ROYAL 4 ply, 
driven only 150 miles, $80, Coleman 
furnace, propane 5,000 BTU, $35, roof 
vent with screen attachments for trailer, 
$10. Call: 576-9066 


TWO DOUBLE BED HEADBOARDS, 
ivory, boy’s ski boots, girl’s ski boots, 
girl’s clothing size 10. Call: 728-1121 


510 DATSUN, 1973 four speed, two 
door, am/fm, cassette player, rust- 
proofed. Call: 728-6028 


14’ CRESTLINER, fibreglas boat with 
new top, 40 h.p. Johnston motor with 
electric start, tilt trailer. Call: 723-6790 


10’ x 12’ ROSE-BEIGE WOOL RUG and 
9’ hall runner, all in good condition, and 
with pads. Call: 723-3781 


1965 PONTIAC, 4 door sedan, radio, 
new tires, good running condition, 
$555. Call: 728-7888 


1974, THREE BEDROOM MARLETTE 
mobile home on large leased lot, very 
clean, no furniture. Call: 324-1654 
Lindsay. 


COFFEE TABLE, two end tables, tradi¬ 
tional style, solid walnut, excellent con¬ 
dition. Call: 725-8155 


HARDTOP TRAILER, sleeps six, stove 
and sink, cooler, canopy, two spare 
tires, asking $1,295. Call: 576-8697 


TV FLOOR MODEL, MARCONI, 26”, 
black and white, good condition, 
beautiful cabinet, $130. Call: 263-8378 


1974 BELLEVUE deluxe hardtop camp¬ 
er, fridge, stove, sink, sleeps six, plus 
full size awning, used only one season, 
asking $2,000. Call: 576-0834 


GOOD REC ROOM or cottage furniture, 
arborite marble top table and six 
chrome chairs, small girl’s bicycle. Call: 
579-0465 


1970 FORD HALF-TON, 302, V8, auto¬ 
matic am/fm radio, steel belt radials, 
camper shell. Call: 728-7281 


TWO BOY’S BICYCLES, 24” wheel. 
Call: 723-9514 


1975 MOPED, less than 100 miles, $250. 
Call: 668-8267 


TV SILVERTONE, 23”, black and white, 
colonial style, console, $100, 1971 Ski- 
Doo Nordic, 24 h.p., 399 cc, twin, very 
good condition, $350. Call: 728-0124 


ASSORTED GIRL’S CLOTHING, sizes 4 
to 10, includes two wool spring coats, 
$15, junior bridesmaid’s gown, mint 
green, size 10, $10. Call: 723-1424 


SMALL PARTS for 1974 Volkswagen, 
ten oil sump gaskets, fan belt, wiper 
blade, six quarts Castrol Multigrade, 
take all for $7. Call: 723-1895 


24’ TRAILER, self-contained, extras. 
Call: 723-0917 


BED AND SPRING, good condition, 
ideal for cottage, man’s check tweed 
jacket, hardly worn, size 40-42. Call: 
725-4270 


1968 FORD FAIRLANE, 6 cylinder, 4 
door, as is, $350, 9 x 12 tent, good con¬ 
dition, $25. Call: 623-2810 


1973 LIONEL 85 TRAILER, asking 
$1,500 or best offer, five speed boy’s 
bicycle, 26” boy’s bicycle, 40 x 40 movie 
screen, two lamps. Call: 728-4981 


MOVIE CAMERA, projector, screen 
lightbar, splicer, $180, coffee table, 
chrome legs, glass top, $30. Call: (705) 
277-2642 


1973 23’ RAMBLER TRAILER, every¬ 
thing in it. Call: 728-5326 


CUSTOM BUILT PAKER HALE deluxe 
303 rifle case and shells, excellent con¬ 
dition. Call: 723-6419 after 4 p.m. 


TWO ANTIQUE ROCKING CHAIRS, 
churn, trunk, two quilts, priced reason¬ 
ably, two double rolls wallpaper. Call: 
623-5749 


1974 VEGA ESTATE WAGON, 14,400 
miles, rustproofing, radial tires, four- 
speed transmission, white with wood- 
grain, chrome roof rack, vinyl top. Call: 
576-6214 


30” ELECTRIC STOVE, white with utility 
drawer, Frigidaire refrigerator, frost 
free, freezer at the top, perfect condi¬ 
tion, both are still hooked up. Call: 579- 
2057 


CORONET PEARL DRUMS, red with 
black streaks, 10 piece, excellent condi¬ 
tion, $200. Viking air conditioners, 9000 
BTU, $200,350 BTU, $75. Call: 723-5479 


PIANO, UPRIGHT, NOBLE, good condi¬ 
tion and working order, $150. Call: 
728-1322 


ADMIRAL 23” black and white console 
model TV in good working condition. 
Two step end tables, oak with iron legs. 
Call: 985-2815 


WRINGER WASHER, good condition, 
$25, hi-rise handlebars, and sissy bar 
and seat, $5. Call: 728-3639 


BLACK AND WHITE TV, $90, excellent 
condition, single bed, $50, air con¬ 
ditioner, $75, two cribs, $10 each, one 
Coleman heater, $15. Call: 623-7567 


KITCHEN TABLE and three chairs, 
black and white leatherette covered 
chairs, black wrought iron legs, excel¬ 
lent condition, reasonable. Call: 725- 
3786 


1968 FORD FAIRLAND, certified, good 
condition, double bed, large crib and 
mattress, child’s marvel-the-mustang. 
Call: 576-1464 
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GIRL’S HI-RISE BICYCLE, banana seat. 
Call: 725-7897 


1968 CHEV STATION WAGON, good 
tires and motor, selling as is, $300 or 
best offer. Call: 725-0248 


TWO BICYCLES, men’s 26”, blue hi- 
rise, $20 each, men’s golf shoes, size 8, 
excellent condition, $15, men’s baseball 
shoes, size Q'/z. Call: 723-9627 


LUGGAGE, CAMERAS, new purse, 
bathmat set, jewellry, vases, artificial 
flowers, doilies, ornaments, ladies’ 
clothing size 15-16, odds and ends. Call: 
723-4813 


1953 FRIGIDAIRE refrigerator, 15 cubic 
foot, A1 condition, $40, used truck 
tobes, 900 and 1000, $5 apiece. Call: 
723-7450 after 4 p.m. 


3 V 2 H.P. BOLENS garden tractor with 
plow and cultivator, attachments, ask¬ 
ing $80. Call: 725-9251 


1973 CHEVY WINDOW VAN, 10 auto¬ 
matic, 6 cylinder, 40,000 miles, excellent 
condition. Call: 728-0423 


J-CRAFT SKI BOAT, 135 h.p. (Mercury) 
power trim and custom trailer, excellent 
condition. Call: 576-0675 after 5 p.m. 


HARDTOP CAMPER, propane stove, 
tank, spare, canopy, cupboards, etc., 
wired for hydro, sleeps six, immaculate 
condition. 10 x 10 dining tent, like 
new, $75. Call: 725-6201 


1973 MONTE CARLO, power steering 
and brakes, 27,000 miles, Ziebarted. 
Call: 725-2773 


1966 CHEV VAN, six cylinder standard 
transmission, 1975 outboard motor, 5.5 

air cooled, 1960 Evinrude, 18 horse out¬ 
board motor, gas lawnmover, metal 
bestos chimney. Call: 728-0256 


CEDAR TREES for hedging, all sizes, 
reasonably priced. Call: 623-3647 


MEN’S SET of right hand golf clubs and 
bag, three woods, eight irons, and put¬ 
ter, $45. Call: 728-1977 


30” MOFFAT STOVE, clean condition, 
can deliver, $95. Call: 728-5486 


TWO COTTAGES on Anstruther Lake, 
two bedroom and three bedroom both 
cottages are across the water. Call: 
723-0497 


1975 PONTIAC CATALINA, 4 door 
sedan, very clean, over $1,000 in 
options. Call: 723-2896 


RANGETTE, good chenille bedspread, 
car top carrier, set of swings, bed 
chesterfield (needs repair), Coleman 
stove, lantern and heater. Call: 728-7119 

1955 V8 DODGE, 4 door sedan, auto¬ 
matic, running, best offer, antique bath¬ 
tub, sink, stool, $50. Call: 725-8678 


AMERICAN STANDARD FLUSH 
TOILET, lazy boy rocker chair combina¬ 
tion. Call: 725-1409 


TRAILER FRAME HITCH to fit 1970 Chev 
and up, two colonial rugs, 9 x 12,5 x 9, 
two pink 39” bedspreads. Call: 728-4514 


1970 CHRYSLER NEW YORKER, 4door 
sedan, power windows, locks, steering, 
brakes, air conditioning, radio, 
cassette, Michelin tires, one owner. Call: 
725-0803 


DRAPES, 95” LONG, off-white and avo¬ 
cado, Austrian sheer, double size quilted 
bedspread to match, drapes 48” long, 
72” wide, 39” continental bed. Call: 
725-0803 


BOY’S SOCCER CLEATS, size 12, 13 
and one hand lawnmower, Craftsman 
Deluxe. Call: 728-5705 


TWO WHEEL BOX TRAILER, portable 
TV, black and white, electric arc welder, 
rollaway bed, portable toilet. Call: 728- 
3297 


CAMPING TENT TRAILER, sleeps six, 
good condition. Call: 728-1796 after 6 
p.m. 


30” STOVE, good for cottage, laundry 
tub with faucet. Simplicity washer, spin 
dryer, like new, avocado, $200, ironing 
board. Call: 728-9149 


1969 WOODS TENT TRAILER, clean, 
well looked after, sleeps 4, mattresses, 
spare tire, $275, trailer hitch with ball, 
$10. Call: 728-5497 


1975 CHEV PICK-UP, 12,000 miles, 
good condition. 1968 Firebird, 65,000 
miles, A-1 condition, power brakes 
and steering. Call: 728-7180 


BACKREST AND CARRIER for 750 
motorcycle, asking $30. Used 10 speed 
bicycle, needs minor repairs, asking 
$30. Call: 725-8856 


TRICYCLE, COMMODE CHAIR, brass 
lamp, girl’s blue spring coat, boy’s and 
girl’s clothes, sizes 3, 5 and 6, com¬ 
munion dress, size 8. Call: 723-4845 


OLDER HIGHWAY BUS, suitable for 
camping, on rented lot in Peterborough 
area, newly converted propane stove 
included. Call: 725-5800 


1969 GTO JUDGE, rebuilt motor, good 
condition, $1,800 or best offer. 10 speed 
Raleigh bicycle, 1 year old, $90. Call: 
263-2983 


1966 PONTIAC, 327 engine, four barrel, 
power steering, 8 track tape deck and 
radio, new ball joints, upper control 
arm, motor mounts, shocks, etc. Call: 
728-2942 


GIRL’S LONG DRESS, pink with white 
lace yoke, suitable for graduation, worn 
twice, 12 teen, girl’s all weather coat, 
size TO, blue. Call: 668-4658 


1972 STARCRAFT hardtop camper, 

sleeps 8, has ice box, sink, 3 burner 
stove, new condition, complete with 
canopy and curtains. Call: 985-7677 

12’ FlifcEGLAS CANOE, excellent con- 
dition, $98, Call: 725-5409 , 


1968 PONTIAC 327, new headers, fits ’68 
to ’74 Nova, $60, 9 * 12 tent, $65 (out¬ 
side frame), sewing machine, $75. Call: 
723-0855 


1969 CHEVELLE, two door hardtop^ 
automatic, 307 motor, good condition. 
Call: 263-2302 


SUNKEMPER, 10 feet long, everything 
on, new, used one month, three way 
fridge, stove heater. Call: 725-3747 


TWO GRAVE PLOTS at Mount Lawn 
Cemetery. Call: (705) 352-2717 Rose- 
neath. 


15’ ARISTOCRAT HOUSE TRAILER, 
sleeps five, propane tank, fridge, stove, 
oven, furnace hot water tank, toilet, 
jacks, awning, frame hitch, $2,000. Call: 
649-2032 Claremont. 


36” METAL BED, in good condition, 
$10. Call: 579-2967 


PUREBRED ENGLISH SPRINGER 
spaniels, needled, black and white, liver 
and white. Call: 576-9930 


1968 EVINRUDE, 9.5 h.p., gas tank, 
$300. Call: 786-2704 


1970 DODGE CHARGER, 383, 56,000 
miles. Call: 985-3178 


REMINGTON BANTAM CHAIN SAW, 
$45, good condition. 4x8 pool table 
and accessories, $150, good condition, 
4” x 4” cedar barn beams. Call: 983- 
5428 Orono. 


1969 CHEV IMPALA convertible, $250 
as is. Call: 723-6411 after 6 p.m. 


1970 NOVA, 2 door automatic, excellent 
condition, $900 firm, serious inquiries 
only. Call: 668-7476 after 5 p.m. 


1969 DATSUN, 1600, overhead cam, 
good mechanical condition, disc 
brakes, $450 as is. Call: 728-9834 


1969 CHEV 4-door, V8 automatic, power 
brakes and steering, radio, tape deck, 
electric trunk release. Call: 723-6895 
after 5 p.m. 


GIRL’S RIDING BREECHES, boots, 
helmet, shirt, good condition. Call: 
728-0016 

ABOVE GROUND SWIMMING POOL, 3’ 
x 12’, filter, liner, cover, used one 
season, $50. 4’ new galvanized window 
well, $7. Call: 725-6834 

USED CUB AND SCOUT CLOTHING, 
hats, shirts, shorts, belts, socks, etc., 
half price and less. Call: 668-4919 


1974 STARCRAFT HARD-TOP CAMP¬ 
ER, sleeps six, three burner stove, 
fridge, sink, complete canopy and 
add-a-room, surge brakes, excellent 
condition. Call: 985-3019 Port Perry. 

BOY’S THREE SPEED HI-RISE BI¬ 
CYCLE, two tricycles, size 12” and 20” 
front wheel. Call: 576-8056 


14’ HOUSE TRAILER, sleeps six, ice 
box, three burner stove, very good con¬ 
dition. Call: 725-4318 


VIKING DRYER, 10,000 BTU air condi¬ 
tioner. Call: 725-7566 


McCLARY REFRIGERATOR, good 
working condition, suitable for cottage 
or basement, $30. Call: 723-0182 


14’ FIBREGLAS RUNABOUT with 35 h.p. 
Mercury, no trailer, $750. A1 condition. 
Coleman stove, $15, lawn spreader, $6. 
Call: 723-9238 


1938 PLYMOUTH, new body and paint 
job, battery, tires, brakes, etc., 80% 
restored, $1,200. two keystone mags, 
$40, two shelby mags, $45. Call: 623- 
4327 


1973 17* CITATION TRAILER, excellent 
condition, 3 way fridge, lights, propane 
stove, toilet, sleeps 6, canopy, hitch, 

jacks, mirrors, $2,995, firm. Call: 728- 
5329 after 4:30 p.m. 


1970KAWASAKI, lOOdirt bike, excellent 
condition, low mileage. Call: 728-9900 


1972 UNIK MOTOR HOME, 360 motor, 
fully equipped, low mileage, new condi¬ 
tion, to be seen to be appreciated. Call: 
728-5070 


FOUR BURNER MOFFATT STOVE. 
Call: 725-0892 


DEW WORMS, 300 Anderson Avenue, 
Oshawa, 45 cents per dozen. Call: 728- 
SI 90 


LLOYD BABY CARRIAGE, Viking 
wringer washer, CCM 20” 3 speed bi¬ 
cycle, 12’ x 3’ above ground pool, filter, 
ladder, etc. Call: 728-2629 


BOY’s CCM BIKE, 20” wheels, asking 
$15. Call: 728-4930 


1974 DODGE CORONET custom, four 
door, V8, power steering and brakes, 
low mileage, excellent condition. Trim 
Gym exerciser. Call: 985-2845 


39” MATTRESS AND BOX SPRINGS 
with bookcase headboard, $50. Call: 
668-4600 


1973 CORVETTE, 350, 4 speed, power 
steering and brakes, split roof, leather 
interior, luggage rack. Call: (705) 438- 
SI 59 


COCK-A-POO pups, eight weeks old, 
$15, 12” high full grown. Two burner 
camp stove, $10. Car rack, $8. Two 39” 
mattresses, $25 each, 4 light wagon 
wheel electric fixture, $30. Call: 723- 
3095 


JUST LIKE NEW, children’s clothing, 
size 10. Call: 728-4285 


BLUE FLOWERED DOUBLE BED 
SPREAD with matching drapes. Twin 
size cowboy design bedspread. Call: 
728-9041 


CHILDREN’S GOOD CLOTHING, some 
never worn. Call: 725-7248 


WINDOW, LARGE AND SMALL with 
storms, pull out bed and mattress, storm 
door wooden, rollaway bed, child’s 
wagon, needs wheel, skates. Call: 725- 
1668 


• Continued on Page 7 
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HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECUNERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

$76*1918 


ALL NEW 
ZENITH SUPER 
iCHROMACOLOR, 

HIGHEST 
TRADE-IN 
ALLOWANCE, 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


l 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 

R.R. 1 Hampton 
Phone: 263-2241 


20% off cash & cariy 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot — 381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

Phone: — 723-1159 Proprietors 

— 723-1150 Mike & Del Siblock 


Assisted Home Ownership Program. 

I Do you know what you’re getting into? 


Our$39,995.* Townhomes 
come with a gift, 
not a loan. 


As Low as 



$215.00 


10% 

Monthly Principal 
and interest 


Mortgages 


The gift we’re offering has to do with the government’s assisted 
home ownership program. Simply put, when you buy one of the 
luxurious townhomes of Country Lane, and take advantage of the 
assisted home ownership program, you’ll have no grants to pay 
back. That’s right not so much as a penny. If you’re thinking that 
what we’re offering is pretty much standard, think again. Under the 
new provisions for government subsidies, those receiving grants 
are in the majority of cases responsible for paying the money back. 
With we might add interest. We’ve also got some more good news 
for you. The townhomes of Country Lane are also available with an 
almost unheard of 10% mortgage. That’s right 10%. 

All you have to do to take advantage of these two unique buying 
offers is qualify under the assisted home ownership program. 


To qualify, your family income must be no less than $11,500. per 
year and must not exceed $19,500. per year. You must have at least 
one child and must never have owned a home before. 

If you qualify, you may find yourself living in a three bedroom 
luxury home complete with garage and broadloom. 

With a price tag of under $40,000., a rare 10% mortgage, and no 
grants to pay back, it’s not hard to see how you’re really getting a 
lot for the least at the Townhomes of Country Lane. 

Down payments under the program may be as low as $2,145. 
Monthly payments may be as low as $215. Wednesday 12-7:00 
p.m., Saturday and Sunday 12-6:00 p.m. or by appointment. Phone 
363-5750. 

‘Plus water heater and mortgage insurance fee. 


Take 401 Eost to Waverley Rd. Exit, proceed North on Waveriey Rd. to 
Quinn St. — right on Quinn to Lawrence Cres., turn right to Sales Office. 



Financed by CMHC with 10% mortgages. 
Developed by Toad Hall Equities Eastern Limited. 

CMHC 

■ j|l Central Mortgage 

■ and Housing Corporation 


The Townhomes of Country Lane i 

1 Bowmanville 1-623-2535 Toronto 363-5750 | 

iiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimmiiiiiimmiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiMmmiiNmiiiMiiiimiiiiiiHiiiiiiHiiiiiiiiiiiiiiiiH^ 
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Parts & Service 


By JACK COOK 
DISTRICT 7 
FOURTH STEPS 

Grievances heard at the Fourth 
Step took place on Thursday, April 
22, 1976 for our District 7 Parts & 
Service. Some of these grievances 
dated back to 
November 6, 
1974. We dis¬ 
cussed thirty- 
two (32) griev¬ 
ances, and of 
these the Union 
were successful 
in getting a satis¬ 
factory settle¬ 
ment on eight 
(8). The Com¬ 
pany is going to 
give us an answer on four (4). Two 
were referred to a special wage meet¬ 
ing. Seventeen, no further action or 
WWP, and one is to go to arbitration. 
Unless grievances that reach the 
Fourth Step are strictly on the Mas¬ 
ter Agreement, a settlement is very 
remote because this is the position 
the Company and Union take at this 
stage of the Grievance Procedure. 

IMPAIRED EMPLOYEES 



These employees who came into 
Parts & Service to help on the 
Woodstock move have either been 
placed on jobs in the plant or have 
been laid off from Parts as of Friday, 
April 23, 1976. These employees 
were brought in to Parts & Service 
on the understanding they would ac¬ 


quire no rights in Department 1, but 
it would build up all their benefits. 
The Parts management stated these 
employees did a veryvgood job, and 
most put forth a good work effort. I 
hope new jobs are found soon for 
these employees in the plant. 

MUSIC 

If you happen to notice a strange 
silence in the Parts department for 
the next three months, it will be that 
the music has been turned off while 
they renovate the Parts & Service. I 
hope when or if the music returns we 
have a little better selection. 

WORKING CONDITIONS 

Some of the working conditions 
compiled for the next set of negotia¬ 
tions I hope will soon be discussed 
with Management, such as the mov¬ 
ing of Unitizing, chairs for the im¬ 
paired workers in Unitizing, etc. 
Some improvements, such as shel¬ 
lacking the locker room floor and 
having deflectors placed on the air 
changers to deflect the air flow, have 
been done, and this has made some 
good improvements in Parts & Ser¬ 
vice. I only have approximately 60 
working conditions for this set of 
negotiations and, when these are 
achieved, it should make a better 
place to work in. 

In closing, I want to wish Everyone 
a happy vacation. If you have any 
problems, do not hesitate to call 
either your committeeman or 
myself. 


Battery Plant Health 
Hazards 


By RUSS RAK 

For many years now, industry 
officials, medical experts and gov¬ 
ernment health officials have been 
aware that workers who work with 
lead or in battery 
plants are ex¬ 
posed to lead 
oxide emissions 
which can seri¬ 
ously damage 
their health. 
Workers ex¬ 
posed to lead 
oxide emissions 
over a prolonged 
period of time, 
run the risk of 
lead poisoning which can result in 
serious illness and even death. In a 
recent Toronto Star article on occu¬ 
pational health hazards, staff writer 
Margaret Weiers states that in the 
last four years, at least 60 people in 
Ontario have been hospitalized be¬ 
cause of excessive lead absorption 
into their bodies. 

The Feb. 1975 issue of the monthly 
information pamphlet “UAW Am¬ 
munition” reports on the research 
into lead poisoning by two British 
professors — D. Bryce-Smith- 
chemistry, and H.A. Waldron-social 
medicine. They point out that lead 
poisoning in the blood stream has 
been known for some time, to affect 
ttie brain, the kidneys and the liver. 

Since the opening of the new G.M. 
battery plant in Oshawa last fall, the 
question of how serious a health 
hazard lead emissions in the battery 
plant are, has been a real hot issue. 
First of all, after detecting danger¬ 
ously high levels of lead emissions in 
the plant last fall, the Company shut 
the plant down for a full two days to 
try and clean it up. And all the work¬ 
ers were asked to have laboratory 
tests done on urine samples to check 
lead levels in their systems. 

The next move was to transfer 
several women who were working in 
the battery plant, to other jobs away 
from the battery plant. The Com¬ 
pany’s reason for this action was that 
oxide emissions could harm unborn 
children. The only condition • on 
which the women employees could 
stay in the battery plant, was if they 
produced medical certificates stating 


they were incapable of bearing 
children. 

Six women employees protested 
this action and the forced transfers as 
discriminatory, and a violation of 
their contractual and human rights; 
and rightly so. Their case is now in 
front of the Ontario Human Rights 
Commission, which is investigating 
the complaint. 

So now the main issue seems to be 
the question of G.M. discriminating 
against the six women employees. 
Meanwhile, the most important 
question of getting the Company to 
eliminate the health hazard, is being 
ignored. Distracting public attention 
away from the serious issue of lead 
pollution in and around the battery 
plant is exactly what G.M. wants. 

The fact remains however, that if 
it is unhealthy for women to work in 
the battery plant, then it is equally as 
unhealthy for men to work there. 

The solution is to eliminate all 
serious health hazards from the work 
place. Today’s modem science and 
technology, along with modern 
medicine surely can, and must de¬ 
vise ways to do this. And G.M. can 
certainly afford to install more anti¬ 
pollution devices. But only union, 
government and public pressure on 
companies like G.M. will compel 
them to do this. 

However, this is not going to hap¬ 
pen with our present system and 
government. For example: recently 
the matter was raised in the Ontario 
legislature by the local NDP 
member, but no one demanded that 
G.M. undertake to eliminate the 
health hazard in the battery plant. In 
fact, on Wed. April 14, 1976, the 
conservative Health Minister, Dr. 
Bette Stephenson, commended 
G.M. for warning the women about 
the serious health hazards in the bat¬ 
tery plant, and for moving them to 
jobs in other plants. Not a word was 
said about the men that work in the 
battery plant, exposed to these same 
health hazards. 

The task facing our union and the 
in-plant union health representatives 
in this case, is very clear — pressure 
must be brought to bear on G.M. to 
clean up the battery plant and make it 
as safe as possible for men and wo¬ 
men workers, in it. 



UAW Womens Auxiliary 
27 News 


By ILENE WATTS 

The April 6th meeting was chaired 
by Sister President Phyllis Clarke, 
the minutes were read by Sister 
Verna Parker and the financial report 
was given by 
Sister Marj 
Comerford. The 
Convenors re¬ 
port was given 
by Sister Ber¬ 
nice Saramak 
and the cloak 
room report was 
given by Sister 
Ethel Fogal. The 
chairman of the 
Hillsdale Tuck 
Shop committee Sister Ann Pope 
said our turn would come up on April 
14th and that Sisters Ethel Fogal, 
Kay Stire, McMullen and Imeson 
would be taking on this duty this 
time. In our discussion of this par¬ 
ticular subject it was decided to do¬ 
nate $90.00 towards the small ther¬ 
moses that go out with the dinners on 
the Meals on Wheels trips and that 
we pay for all the Meals on Easter 
Monday this year. 

The 50-50 Draw was won by Sister 
Marg Veenhoff. 

A thank you letter was received 
from Local 222 in regards to our do¬ 
nation of the sandwiches from us to 
the delegation that travelled to Ot¬ 
tawa on the Price and Wage Protest 
recently. 

It was announced that the Hope 
Centre would be holding a Mini- 
Bazaar on Thursday April 8th from 
11 a.m. till 4p.m. and to this we gave 
a token donation of $10.00, this being 
our way of saying thank you to our 
members that donate their time in 
helping the people at the Hope 
Centre during the year. A donation 
of $5.00 was sent to the Viet Nam 
Committee for Civilians to help de¬ 
fray costs of a bulletin. 


By JACK VAILLANCOURT 
Insurance Representative 
PROBLEMS WITH THE $25.00 
SURGICAL PROCEDURE 
If an individual has surgery that 
costs $25.00 or more for the actual 
surgical procedure that they are not 
hospitalized for, or on a recurrent 
claim, oris unre¬ 
lated to an acci¬ 
dent, then the 
day of surgery is 
treated as a 
one-day waiting 
period, and be¬ 
nefits commence 
on the first 
work day after. 
Anaesthetics or 
operating room, 
or any other re¬ 
lated costs, don’t count. This section 
is fairly straightforward until we be¬ 
come disabled and unable to work 
through some dental work being per¬ 
formed on us. Now you may ask, 
what is he going on about now? Sim¬ 
ply this — the terms that are in the 
Agreement say that the surgery must 
be paid for by a Federal or Provincial 
health plan. So, what’s new? Our 
Blue Cross Dental Plan is not a Fed¬ 
eral or Provincial health plan! It is a 
private health plan, and, if you be¬ 
come disabled with dental work of 
$25.00 cost or more, then the insur- 


‘ 4 Dinner is Served’ ’ will take place 
on April 20th at 6:30 p.m. I am hop¬ 
ing the members have got their tick¬ 
ets all sold to this event. Also fol¬ 
lowing the dinner a Penny Sale and 
games of Card Bingo is planned. 
Members please don’t forget your ar¬ 
ticle for the Penny Sale. I am sure 
this will be an enjoyable evening. 

Our Spring outing will take place 
on May 19th. We will be going by bus 
at 5:30 p.m. from the Union Hall to 
the O’Keefe’s Centre to see and hear 
Engleburt Humperdink. Sister Ruth 
Hopson is the chairman of this outing 
and she doesn’t have the exact price 
as of yet but she suggests start saving 
your money. 

We will be having a Doll Draw at 
the Local’s Annual Picnic again this 
year and Sister Doreen Lockhart will 
be chairman. 

Our project for Port Elgin has be¬ 
gun so if you would do some sewing 
or knitting see Sister Betty Clark and 
Annabelle Cobb for the sewing and 
Sisters Ruth Hopson and Verna 
Parker for the knitting. 

Those elected to the Elections 
Committee were Sister Joan Taylor, 
Nancy Tyce and Marg Veenhof. 

Sister Ethel Thompson thanked 
the members for sending her to Ed 
Broadbent’s dinner. She also 
thanked Sister Bea Saramak and her 
committee for the wonderful meal 
that was served the night of the 
Canadian Region’s Womens Au¬ 
xiliary Bowling Tournament. She 
thanked Sister Viola Pilkey for the 
favours that she donated for that 
night also. Ethel reminded the mem¬ 
bers that this Auxiliary had just 
completed their 39th season of our 
Bowling Club and she invited them 
to tfye dance on April 17th following 
the Bowling Banquet. 

Attend your meetings and a Happy 

Easter to everyone. 


ance company is making you serve a 
seven-day waiting period rather than 
one day under the above provisions. 

If the work is performed in a regis¬ 
tered hospital and paid by OHIIJ, 
then the one-day waiting period 
applies. Isn’t that nice! It could be 
the same dentist. It could be the 
same dental procedure that disabled 
you, but, because one is paid by Blue 
Cross rather than OHIP, you must 
wait seven days before benefits 
commence. The G.M. and Met¬ 
ropolitan “Sea Lawyer” came up 
with this interpretation since the 
program came into effect on October 
1, 1974. This is another glaring 
loophole which must be plugged in 
the coming negotiations this year. 

RESOLUTION OF FURTHER 
CASES 

Murray Taylor, Dental, paid; Cass 
Lesnick, OHIP and Blue Cross, 
paid; Tom Bingham, Dental, paid; 
Andre Daigle, S&A, paid; Ron Gib¬ 
son, S&A, paid; Greg Sherwood, 
S&A, paid; Fred Walsh, S&A, paid; 
John Kaleny, OHIP, paid. 

CONCLUSION 

If you have a problem with S&A, 
OHIP, Drugs, Dental, EDB, Vision 
Care, Life Insurance, etc., ask your 
foreman to phone the Benefit Office 
at 644-6075 and place a call for your 
insurance representatives. We will 
be glad to assist you. 


Appreciation 

I would like to express my sincere 
appreciation to everyone who voted 
for me and successfully elected me 
as a delegate to the Canadian Labour 
Congress Convention. 

Fraternally, 

Chas. “Nip” Tucker. 

Good and 

Bad News 

By BRUCE McARTHUR, 
former Oshawa Alderman 
& Planning Board Chairman 

GOOD NEWS 

Armstrong Homes, faced with 
overwhelming opposition from resi¬ 
dents, UAW and General Motors, 
withdrew their application to place a 
high density 
apartment dwel¬ 
ling on the 
former Ontario 
Steel Plant 
property on Rit- 
son Rd. N. I 
must say it was 
entirely gratify¬ 
ing to see since 
my first article 
on the threat to 
Oshawa jobs by 
the Armstrong Homes rezoning, that 
others recognized the threat and 
were willing to stand up and be 
counted. My thanks in this regard to 
Abe Taylor, Bill Jenkins (Sec’y- 
Treas., General Motors), Marie 
Armstrong (who organized the area 
residents) and the countless numbers 
who voiced support either by a 
phone call to myself or an indication 
of their presence at the City Hall 
Public Hearing. I think Abe Taylor 
would agree with me in saying that 
probably General Motors and Local 
222 came to the quickest agreement 
in history when meeting on a major 
subject in their mutual decision to 
vigourously oppose the land 
speculator. 

The Oshaworker, for the first time 
in many years, had informed their 
membership first and the various 
other news media such as CKLB and 
This Week were providing additional 
coverage based on Oshaworker 
stories. They also played an impor¬ 
tant role in informing the general 
public about the designs of 
Armstrong Homes. 

BAD NEWS 

Armstrong Homes will reapply for 
the same rezoning after they try to 
redesign their proposal and wait for a 
new council to be elected. The 
theory is if City Council has two 
years before re-electing, they might 
make an incredible public mistake, 
hopeful that the people of the com¬ 
munity might forgive them or forget. 
It is now only seven months before 
the next elections, and maybe the 
Armstrong Home agents might con¬ 
tribute as he did in the last Provincial 
Election and hope the politician 
might return a favour for a rezoning. 
Don’t say it isn’t done my friend. I 
lost an election against some big 
spenders who supported the 
strangest ideas and maybe I’ll write a 
column on that subject in the future. 

When Armstrong Homes come 
back in the future, they will meet 
again, people, groups, and organiza¬ 
tion, that realize jobs and life styles 
are worth more than private profit 
injurious to others. 


YOU NEED A 
BREAK. 

THEY NEED A 
JOB. 

Have a young 
summer: 
Hire-a-student. 

■ ^ Manpower Main-d’oeuvre 

■ and Immigration et Immigration 

Robert Andras Robert Andras 
Minister Ministre 
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Swap Column 



BoddPGun Club 


By ROY FLEMING 


0 


• Continued from Page 4 


KITCHEN TABLE and four chairs, green 
flowered upholstery, rollaway bed, both 
articles in new condition. Call: 728-3297 


350 H.P. CAR MOTOR and three speed 
automatic transmission, in A1 condi¬ 
tion, asking $300 for both or sold 
separate. Call: 725-1854 


3% JOHNSON OUTBOARD MOTOR, 
$60,3V2h.p. lawn mower, 3 years old, $60, 
used one year, nurses’ uniforms, size 18 
and 20, both dress and pant suits. Call: 
987-5291 

/ 

USED LAWNMOWERS, fixed up, run 
like new, 2 Briggs and Straton, $30 
each, 2 Lawnboys, $25 each. Call: 885- 
6575 


1972 CHEVELLE, 4 door, all Florida 
driving in winters, no rust, 36,540 miles, 
$2,500 or best offer. Call: 579-1155 


BATHTUB AND TOILET, taps included, 
$40. Call: 723-6333 


TWO BEDROOM SUITES, complete, 
light colour, also Moffatt electric stove 
with timer. Call: 723-3330 


15” TIRES AND RIMS, 8 windows, sashs 
and frames, 10” clutch and pressure 
plate. Call: 723-0914 


1973 OLDSMOBILE CUTLASS, 442, 
immaculate condition, best offer. Call: 
723-7656 


EIGHT TRACK TAPE PLAYER for car, 
G.M. car radio a.m., both half price. Call: 
725-6422 or apply 109 Alma street. 


HARD TOP CAMPER, sleeps six, table, 
spare tire, $700 firm. Call: 728-6539 


KENMORE HEAVY DUTY AUTOMATIC 
washing machine, 2 years old. Call: 
725-4661 


TWO 1965 CHEVROLET automobiles or 
parts. Call: 728-7707 after 5 p.m. 


SIMPLICITY COMPACT DRYER, excel¬ 
lent condition. Call: 725-9214 


STEREO TURNTABLE, Elac Mirocord, 
625 receiver STA-76,200 watts, Optimus 
B-5 speakers, 3 months old, value $900, 
asking $700 or best offer. Call: 728-4191 


15’ FIBREGLAS BOAT, heavy duty trail¬ 
er, 40 h.p. motor. Call: 723-9768 after 5 
p.m. 


TRAILER, 1971 PYRAMID, 8’ x 32’, one 
bedroom 4 piece bath, new carpets, 
new kitchen counter-top, sink and taps, 
completely furnished, $6,900. Call: 
579-6624 


1973 BLUE CHEV HALF-TON PICKUP, 
26,000 miles, V8 four barrel, auto¬ 
matic, power steering and brakes, posi- 
traction, Ziebarted, auxiliary tank. Call: 
725-2639 


BOAT TRAILER with demountable box, 
4’ wide, 9’ long, $300. Call: 723-3707 


1973 YAMAHA ENDURO, 175 cc, 2,500 
miles, excellent condition, asking $675. 
Call: 623-7589 


BATHROOM ACCESSORIES, new, 
purple 5x8 run, 5x6 rug, double swag 
shower curtains, tank set, lid plus mat 
cost $150, sell all for $75. Call: 623-5653 


SUNBEAM VACUUM, bird cage and 
attachments, new, colonial chest of 
drawers, long avocado drapes, fits 11’ 
room, custom made and spread to 
match. Call: 725-6229 


V 2 WHOLE PRICE, paper cones, 12 oz. 
and 6 oz. for cold drinks, french fries, 
etc. 1969 Cadillac Fleetwood, good 
condition, cash firm $1,290. Call: 623- 
2073 


1970 CHEV IMPALA 2 door hardtop, 
vinyl top, custom interior, radio, clock, 
rear defogger, 2 rear speakers, new 
paint job, excellent condition, certified. 
Call: 576-1822 


VIOLIN, OVER 100 YEARS OLD, in 
good condition, $25. Call: 579-2484 


12’ x 60’ MOBILE HOME with expando 
living room, avocado fridge and stove, 
washer, broadloom, drapes, metal 
sheds, plus extras, mile north of New¬ 
castle. Call: 987-5138 Newcastle. 


1975 MOPED, used very little, asking 
$250 or best offer. Call: 576-8607 


1974 HONDA, 750-4, full touring with 
saddlebags, fairing, etc., many extras, 
best offer. Call: 723-5369, 


HYDRAULIC TAIL GATE to fit any pick¬ 
up Fleetwood box. Apply: 488 Addison 
Street. 


KITCHEN AND BATHROOM light fix¬ 
tures,, Coleman 3 burner naphtha stove. 
Call: 728-0357 


SPRUCE TREES, dahlia roots, lily bulbs, 
brittany spaniel pups. Call: 728-7200 


ENGLISH SETTER, would like to sell 
him to good home. He is intelligent, 
affectionate, loves children, willing to 
hunt. Call: 885-2054 Port Hope. 


CEDAR TREES FOR HEDGES. Call: 
728-2098 


1966 CHEV, will sell parts or whole for 
$80, two 5:20 SI 0 tires on rims, $12 pair. 
Call: 576-8667 


PRIVATE SALE, Newcastle, five room 
solid brick older home, garage, paved 
drive, garden and trees, 75’ x 132’ lot, 
$35,000. Call: 623-5069 or 728-0369 


1973 LeMANS super sport, fully auto¬ 
matic, power steering and brakes. Call: 
723-3960 


CORSAIR, 18’ TRAILER, fully equipped, 
furnace, shower, canopy, mirrors, hitch, 
complete $2,400. Call: 725-7295 


FOUR CHEST OF DRAWERS, $10 and 
$15each, white cornered unit, $15. Call: 
576-7760 


LARGE SPRING HORSE, $15. Call: 
723-3398 


16’ 775 MUSKIE 1975 CRESTLINER in¬ 
board outboard, 140 h.p. with top and 
extras, like new. Call: 723-9439 or apply 
14 Rockcliffe Street. 


GLENDETTE 13’ TRAILER, sleeps six, 

electric fridge, jacks, canopy and add- 
a-room, also Reese hitch. Call: 723-2647 


LARGE QUANTITY of treated poles from 
8 ’ to 25’, ideal for jocks fence post etc., 
some 200 gallon oil tanks. Call: 723- 
9056 


1975 CHEV STATION WAGON, power 
steering and brakes, 17,000 miles, A1 
condition, $4,200. Call: 668-3287 


1969 CHEVY 11, 4 door sedan, auto¬ 
matic, 250 motor, 6 cylinder, as is, $450 
or best offer. Call: 723-9691 


DURO WATER PUMP, suitable for deep 
or shallow well, reconditioned. Call: 
655-4683 


15’ HUMBER CONVERTIBLE fibreglas 
boat, teleflex steering, trailer, takes 
short shaft engine up to 80 h.p., $1,200. 
Can be seen at 255 Thomas Street, 
Oshawa. 


1975 CITATION 22’ HOUSE TRAILER. 
Call: 725-5726 between Monday and 
Thursday. 


1969 AMBASSADOR LTD, sell as is for 
parts, 443 motor completely rebuilt, 
motor A1,11,000 miles, new shocks and 
exhaust system. Call: (705) 324-5862 


1975 PONTIAC BROUGHAM, two door 
hardtop, A/C, P/S, P/W, white with bur- 
gandy vinyl top, 13,000 miles, $5,300. 
Call: 728-6316 


4 SUMMER, 2 WINTER G78 x 14 belted 
tires, $60. Call: 683-2089 


WANTED 


TO BUY, SET OF WEIGHTS. Call: 725- 
1244 


TO RENT COTTAGE on Lake Scugog 
for season. Call: 725-1807 in the morn¬ 
ing and 723-8834 after 4 p.m. 


SINGLE AXLE TRAILER with high sides 
on it, to carry motorcycle in, must be in 
good condition and not too expensive. 
Call: 723-7579 after 6 p.m. till 9 p.m. 


GOOD G.M. WHEEL RIMS, G87-15 tires 
for Chev, also window awnings. Call: 
576-5178 


RUG, 12 x 15, one china cabinet for 
cottage. Call: 723-3718 


This time of the year there are mil¬ 
lions of dewworms for you to pick up 
off your lawn after a rain storm, and 
on the roadways. And if other 
fishermen have 
had the poor 
success of keep¬ 
ing dew worms 
as I have had, 
especially when 
the weather 
turns very hot 
and dry, I think 
all fishermen 
should be plan¬ 
ning other ways 
of keeping these 
dew worms fresh and alive. 

The best success I have found is to 
keep these dew worms in the wife’s 
crisper in the refrigerator, but that 
space is limited. And every time I dig 
a hole and place a box in the ground, 
along comes a skunk or a racoon, and 
most of my dew worms are gone. So I 
got to thinking, why not every eve¬ 
ning gather a few dew worms when 
conditions are right, and toss them 
on your own lawn. For how can you 
take the dew worm crop off your own 
lawn every opportunity when you 
need them, and expect to find more 
dew worms there when you need 
them again if the crop has not been 
replenished? 

The local trout season opened in 
the nearby streams, and in my 
lifetime I have never seen as many 
fishermen, especially along the Wil- 
mot Creek. There were literally mil¬ 
lions. So I did not stop, and wept on 
to a spot I had not fished for 25 years. 
Here everything was right: very few 
fishermen on this part of the stream; 
the water had plenty of flow; and the 
weather was perfect, not too hot and 
not too cold, and no mosquitoes. But 
there now entered a very disturbing 
element, a few teen aged boys who 
asked me how was the fishing. When 
I had to say poorly for me, they were 
surprised, and assured me they had 
netted a beauty, a trout that is, along 
with others, in the last couple of 
weeks in the very same hole I was 
trout fishing. 

So I decided to return to the New¬ 
castle Harbour, where the fishing 
was the same for me: nil. But here 
the stories were different. Other 
fishermen were very disappointed 
with the gang of fishermen snagging 
trout and suckers out of the deep 
holes on the Wilmot Creek. But the 
day was not all in vain. I had lots of 
lunch, and the birds were there to 
see, especially the Canada geese, 
nesting in the Newcastle Harbour, 
only a stone’s throw from the road. 
The geese chose a high clump of 
earth that had been tossed up by the 
dredge working in the Newcastle 
Harbour. As I sat there along the 
piers hoping for a rainbow trout, 
along came a couple of older gentle¬ 
men, natives of Newcastle, who told 
of the virtues of the old Newcastle 
Harbour when there was an oak 
plank harbour and a lighthouse at the 
end. They told of the excellent pike 
fishing, and the sturgeon fish, and the 
commercial fishermen. And they had 


GIRL ^ TO SHARE TWO BEDROOM 
APARTMENT. Must be neat. Call: 579- 
0358 after 4 p.m. 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 
or 728-1769 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
call AI-Anon 728-1020. 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


TRADE 


WILL TRADE TWO BEDROOM HOUSE 
for motor home. Call: 576-2270 


to repeat the stories of the rum run¬ 
ners who used the harbour for a 
hideout. 

One of the other stories that fasci¬ 
nated me was the story of the great 
catches of suckers and mullets that 
spawned in the local creeks, and how 
gangs of young men would catch 
tubs, buckets and sacks of these 
suckers, and team them to the 
Pontypool area to sell at lc a piece, 
a hard way to get rich fast. 

And these older gentlemen told of 
the salmon running up these creeks 
before their time, and how their 
fathers caught many salmon that 
they salted and pickled, and was a 
very staple part of the family diet. In 
their opinion there were many fac¬ 
tors that soon killed all the salmon 
that spawned years ago in the New¬ 
castle creeks. Indiscriminately 
spearing at spawning time, and then 
ail the creeks had mill dams set about 
every one mile to run the grist and 
feed mill, plus the large creeks had 
dams for small lumber mills, and 
then in later years pollution poured 
into all streams. Years ago some 
people thought the creek was a place 
to dump all your garbage, and pollu¬ 
tion built up. 

While I am on the subject of con¬ 
trol for the local streams and 
marshes, I want to keep fresh in your 
mind the idea of us protecting the 


By TED MURPHY 
District 6 

I would like to thank the member¬ 
ship of District 6 for their support in 
the recent District Committeeman 
elections. Since the elections, the 
Shop Committee 
have been busy 
with fourth step 
grievances. Also 
all amendments 
have to be 
drafted up for 
the 1976 negotia¬ 
tions. If anyone 
has any propos¬ 
als for negotia¬ 
tions, I would 
appreciate it if 
they would give them to me or the 
committeeman in the area and they 
will submit them to me. 

OVERTIME 

We have had some meetings with 
the Company regarding working 9 
hours a day versus Saturdays. In my 
opinion, after talking to the people 
throughout the district, they were in 
favour of working through the week 
rather than Saturdays. However 
some areas have not worked during 
the week so therefore the Company 


Second Marsh, a marsh of vast po¬ 
tential as a natural resource to be 
protected. 

Some of the members of the City 
of Oshawa council think because 
they gave your Second Marsh away, 
the subject is closed. In no way! 

First, they had no right to give 
your paid for by taxes Second Marsh 
away to the Dominion Government, 
and secondly, to admit their mis¬ 
takes and ask for it back would be 
wise thinking. For if the one dollar is 
holding the transfer back of the Sec¬ 
ond Marsh to the rightful owners, the 
people of Oshawa, I am sure we 
cpuld find that $1. 

So, people of Oshawa, and area, 
keep up the pressure on your local 
council, and your local MP and 
MLA. They, we, and our grandchil¬ 
dren want our Second Marsh back to 
the right owners, THE PEOPLE. 

Coming events: 

First Wednesday of month, busi¬ 
ness meeting at UAW Hall; 

Trapshooting every Sunday morn¬ 
ing at Newcastle property; 

Target shooting outdoors at New¬ 
castle property to start any day now; 

Archery coming along fine; 

Crests, yours for $2.00; and, your 
$1.00 membership cards ready for 
purchase by you. 

Weed drag at Lake Scugog in 
June. 


have reverted back to Saturdays. 
The Company have said that they do 
not have a closed door on the situa¬ 
tion and are prepared to discuss it 
further if they can get more people to 
work in some of the foreman’s 
groups. 

VACATIONS AND 
SHUT-DOWN DATES 

As of writing, the Company have 
not announced the two week plant 
vacation. The rumours in the plant 
are the “A” Body will be shut down 
from July 16th to August 16th, and 
“B” Body will be shut down from 
July 9th to August 9th. This is the old 
game that Labour Relations De¬ 
partment play. I am sure that they 
know well in advance when the vaca¬ 
tions are scheduled, but will not in¬ 
form the membership. This problem 
has to be corrected in the next set of 
negotiations. 

In closing, I would like to say that 
if anyone in the District has any dis¬ 
pute with the way I have handled 
their problems, I would appreciate it 
if they would contact me rather than 
letting the problems fester in the 
plant. 

If you have a problem call your 
Union Representative. 




The elected 1976 Executive of the Union Rod and Gun Club, left to right: Bing 
Crosby, Vice-President; Tom Holly, Casting Chairman; Jim Barnard, Sergeant- 
at Arms; Vic Doty, Property Manager; Marvyn Linton, Membership Chairman; 
Ed Shrigley, PRESIDENT; and Roy Fleming, Publicity Chairman. 

Daily Overtime 
vs* Saturdays 
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The Great Train 

Ride 



By ART FIELD 
Vice-Chairman 
Political Action Committee 

On March 22, 1976, over 1,500 
UAW members got on the UAW 
special train to Ottawa to protest to 
the Government about Wage Freeze 
and the lack of 
price controls. 

The train left 
behind about as 
many members 
as it took 
because more 
people turned 
out than was ex¬ 
pected. I was 
one of the lucky 
ones that got on 
the train. The 
rest of 222 members went by bus. 
There were 25,000-30,000 union 
members from across Canada on 
Parliament Hill, showing the Gov¬ 
ernment that we are not in favour of 
their wage freeze. All the members 
who went to Ottawa lost a day’s pay. 
So then John Munro, the Minister of 
Labour, said, “Anybody can get a 
crowd.” (I wonder if the Liberals 
could do as well with people losing a 
day’s pay.) 

I had a lot of members say the trip 
was a waste of time, they lost a day’s 
pay for nothing, etc. I think that we 
as workers and union numbers have 
to show the Government how we feel 
on matters that are important to us. 
In our society governments run on 
pressure, and we have to take part in 
letting Trudeau and his buddies 
know what we need. You must re¬ 
member G.M. donated money to the 
Liberals so they are backing the AIB 
to do their negotiating for them. In 
some countries they shoot political 
leaders and their friends when they 
make laws that do not suit some 
people. In our democracy, I think a 
protest rally is better, plus it helps 
get results sometimes, and you can 


always change the government every 
four years. 

On the train trip you i;ead a lot of 
stories in the newspaper about what 
went on but it was not as bad as they 
like to make out. What I saw (and 
there were 17 cars full) was not much 
worse than a Friday night at work. I 
think the march was a success, even 
if some people were lined up across 
the bridge from Hull to Ottawa to get 
to Parliament Hill. 

A NEW MPP 
DOUG MOFFATT 
DURHAM EAST 

Doug Moffatt grew up in Picker¬ 
ing, Ontario. Doug went to pickering 
High School, Toronto Teachers’ 
College and Trent University. He 
was school principle since 1965. If 
my memory serves me right he 
worked at General Motors on the line 
for a while. 

He was an NDP candidate for 
Durham in 1967 and 1971, and was a 
winner in 1975. Durham East has a 
lot of supporters who are members of 
UAW. 

Doug also served as President of 
the Riding Association and Vice- 
President of Ontario NDP in charge 
of form policy. 

Doug also is a Director of Orono 
and District Credit Union, Vice- 
Chairman of the Planning Advisory 
Committee, Newcastle. He is in¬ 
terested in conservation, agricul¬ 
ture, education and recreation. 

His legislative responsibility — 
Consumer and Commercial 
Relations. 

A LITTLE BIT 
OF EVERYTHING 

On March 20, 1976, there was a 
Victory Party held in Ed Broad- 
bent’s honour, with T.C. Douglas a 
guest speaker. There was a full- 
house turn-out to congratulate Ed on 
his victory in the contest for the 
leadership of the NDP Idst summer, 
and to wish him well in his new job. 


And in the first six months of leading 
the party, he has done a first-class 
job. 

The 8th biennial convention of the 
Ontario NDP will be held at Jock 
Randy Arena, Queens University, 
Kingston, Ontario on June 11,12 and 
13, 1976. Anyone interested in send¬ 
ing in resolutions can do so by getting 
in touch with any member of the 
Political Action Committee. 

Here is one example of the Gov¬ 
ernment’s AIB worst, to do with 
housing. 

A major cost in housing is mort¬ 
gage rates. If you buy a $40,000 
home, you end up paying about 
$ 110,000 by the time you pay it off— 
so you pay about $70,000 in interest 
charges (and part of the original 
$40,000 includes further interest 
charges). Let us refer again to the 
Government official program. Here 
the Government states its position 
quite bluntly. “It would not be 
feasible to control interest rates,” 
but it is sure okay to control workers’ 
wages. 

They have different rules for dif¬ 
ferent classes of people. 

In closing, I would like to thank 
everybody who voted for me in the 
CLC elections and I am grateful for 
getting elected. I will report on the 
convention, which is being held in 
Quebec City. It should be an impor¬ 
tant one with wage controls being the 
main issue. 

Here is an example of how the 
Anti-Inflation Act would benefit a 
worker atG.M., Ford or Chrysler, if 
the Act had been in effect in 1973, 
when our last contract was signed. 
We would be receiving 69# an hour 
less now. At the end of the agree¬ 
ment we would be $2,600 short. And 
counting our fringe benefits, a rough 
figure shows that each worker’s loss 
comes to around $4,000, according 
to figures from the UAW Research 
Department. 


CLC Ottawa 
Demonstration 


By KEITH POST 
Committeeman 

On Monday, March 22, 1976, the 
Canadian Labour Congress called 
for a mass demonstration in Ottawa, 
protesting the government’s wage 
freeze policy. 
Around 30,000 
union members 
from all across 
our country 
showed their 
displeasure with 
the wage freeze 
policy of the 
present govern¬ 
ment. Our own 
UAW sponsored 
a train to start 
from Windsor to make stops along 
the way, bringing in the auto¬ 
workers. I think the leadership 
underestimated the willingness of 
the brothers and sisters wanting to 
participate in this history-making 
event. 

When more people boarded the 
train then originally was planned for, 
the police were called and arrested 
one of our brothers. They released 
him instantly when a united front 
was shown. 

Here in Oshawa, extra busses had 
to be chartered because of the en¬ 
thusiastic crowd. Even then, not 
everyone who wanted to go could. 

When we arrived at the Parliament 
Buildings, a peaceful protest march 
was already in process. What were 
the results? The Canadian union 
movement made it clear they would 
not allow the democratic process to 
be interfered with. Our own union 
leader, Brother Dennis McDermott, 
was the first to call for a work 
stoppage across the country if 
nothing is done to repeal this un¬ 
democratic wage freeze law. 


As far as rowdyism is concerned, I 
toured all the coaches but saw only 
one broken door window, which was 
broken by some person who was 
taken off the train and did not even 
belong to our Union. So much for the 
bosses’ propaganda. 

WIRING LINE 

Some time ago a new station 
wagon job was made on the wiring 
line. The Company saw fit once 
again to violate our collective 
agreement by putting two probation¬ 
ary employees on more preferred 
jobs. The foreman in this area is good 
at repairing bicycles and drinking 
coffee, but in looking after seniority 
employees he is not there. When 
somebody wants him he is more than 
likely to be found in the Chassis Plant 
or anywhere but his work area. This 
buy is in the plant on paid vacation all 
year long. 

When G.E. Smith returns, I hope 
he will straighten him out, because P. 
Stroud is not capable, and as far as 
A. Hamilton is concerned, I don’t 
think he knows what has been going 
on, or if he does he better leave the 
jigsaw puzzles alone and get with it. 

In my previous article I mention 
the company violation in trying to 
promote a junior man to U.R. 
lacquer. 

We recently had a few brothers 
acting queen for a day when the regu¬ 
lar foreman was absent. The prob¬ 
lem with this is they are still union 
members, but some of them forget 
this when a tie is put on them. 

In the Chrysler plants, foremen 
are hired from outside the plants. 
This, in my opinion, draws the 
battlelines closer, because we don’t 
expect to be seduced by our fellow 
union brothers, especially when act¬ 
ing queen for a day. 



Mother's Day 

Give Mom a break by order¬ 
ing shishkabobs at $7.50 a 
dozen or cabbage rolls at 
$1.75 a dozen. 

Call 723-5917 
9:00 a.m. to 5:00 p.m. 


VETERANS 

By GILBERT CHABOT 
Vets’ Committee Secretary 

On April 4th at our meeting, we 
decided to send a bus of vets to 
picket the UAW Convention at the 
Four Seasons Hotel, Toronto. On 
Sunday, April 11th, we left Oshawa 
for Toronto where we demonstrated 
with our signs requesting our 
credited service in ’76. We could not 
get into the main ballroom, but 
paraded in front of the door making 
sure McDermott and the ones on 
the podium knew we were there. 

Abe Taylor talked to us outside, 
then went in and explained to the 
meeting we were serious in our ef¬ 
forts and meant business. 

Out of respect for our Union and 
the serious business they were dis¬ 
cussing, we sent up only a token 
demonstration so as not to disrupt 
their gathering. 

But take notice, the International 
Union and the Canadian UAW: if 
you do not get a firm commitment 
from you people on our pensions, we 
will send 500 to the next rally and 
show you we are very concerned. 

All you veterans, get out and sup¬ 
port your cause. We are well on the 
way to getting what we are after, so 
give it all your support. 

Jlemember, it is to your benefit. 

Our next meeting is May 9th (a 
Sunday) at 7 p.m. in the UAW Hall. 
Get out and get your information first 
and get to know all that is being done 
on your behalf. 


Seniority ignored 


By AMBY FERREN 
Committeeman 
CHEV LINE REPORT 

Since my last article in our paper 
there has been a lot of new hires 
come into the plant. It is our job to 
sign you new people up on member¬ 
ship cards from 
the Union Hall, 
so the union is 
able to mail out 
your member¬ 
ship card, the 
Oshaworker or 
any other 
notices. I try to 
keep all the peo¬ 
ple signed up but 
if I have missed 
anyone please 
let me know and I will certainly look 
after it. 

There have been quite a few griev¬ 
ances filed lately on Clause 61 of the 
Master Agreement concerning pro¬ 
motions. Supervision seem to be ig¬ 
noring seniority when they make 
these promotions. They even tell us 
that seniority does not mean any¬ 
thing. I filed another grievance on 
letter #20 of the local agreement for 
seniority on an off-line job. Again, 
the supervision are ignoring 
seniority. 

I would like to remind the people 
on the bridge of the Chev Line that 
your jobs will not be there for 1977 


model as they are all moving to the 
Trim and Hardware Section of the 
Body Building, and everyone from 
Departments 61, 51 and 68 will have 
the right to go. There are around 40 
jobs going intact and the people on 
these jobs will remain on them in 84 
and 85 department if they choose to go 
with them. The rest of the people will 
exercise their seniority in their 
respective departments in the down¬ 
stairs area of the Chassis Plant. 

I have just recently filed griev¬ 
ances for some people on material 
handling because they are continu¬ 
ally working people out of their 
classification thereby prohibiting 
people from being transferred in, and 
this has to change. So anyone who 
has transfers into any classification 
in Department 51 should call their 
committeeman and lodge an official 
complaint and maybe this way we 
will get this problem behind us. 

I would like to remind the people 
who park their cars in the driveways 
of the parking lots that the cars will 
be towed away at your expense. 

It is the time of year again that 
your district committeeman and 
committeeman will be meeting with 
all the different superintendents to 
line up the different departments for 
holidays, layoffs, recalls. I hope by 
the time the next issue comes out we 
will be able to report more on holi¬ 
days and layoffs. 



Knowledge vs. Games 


By BRUCE BARRETT 

Before I talk about a hard lesson I 
had in the past two months and tell 
you a secret later in this article, I 
want to say I enjoyed meeting more 
of you people in 
our B Paint and 
Body Shop Zone 
on shift two, 
when I was act¬ 
ing committee¬ 
man for a few 
hours while the 
alternate Was* 
out for a few 
weeks and when 
Committeeman 
Keith Post was 
at the Shop Committee meetings, 
etc. One thing I learned more about 
recently is management’s “Shaft the 
Individual” game. They tell a person 
to call them, not the committeeman, 
if they have any problem. Some new 
employees fall for this, and are get¬ 
ting fired. 

Brother Keith Post and our united 
membership have won back the jobs 
of every person fired in the past, in¬ 
cluding people who are just starting 
out and are not yet union members. I 
understand that a few cases of recent 
discharges are high in the procedure 
and Brother Post is not representing 
them (against his will). I trust these, 
too, will be won. 

What the Company’s “Shaft the 
Individual” game has become, is 
“Destroy the Committeeman, 
Destroy the Union, and Shaft the In¬ 
dividual Better” game. For example, 
a Company agent tried to tell some of 
our membership Brother Post 
doesn’t come around to talk to us, 
and isn’t there to do the job for us. 
Now everyone knows a bigger lie 
couldn’t be told. 

There isn’t a Committeeman in 
G.M. who makes himself more 
available to the membership than 
Keith Post. Hence this lie clearly 
shows how far they will go to divide 
the union and set the membership up 
for wild hatchet jobs. 

Since I have been in as acting 
committeeman, I too have been 
made the victim of a Company 
whispering campaign of slanderous 
lies. The brothers tell me they (man¬ 
agement) have tried to say stuff like: 

I was not supposed to be capable of 
doing my job; I supposedly had said 
some really stupid things against 
time and a half, etc. to make me out 
the fool; and I supposedly wanted a 


very good job ahead of brothers with 
top seniority. 

How ludicrous! If I want to get 
ahead, I would listen to top manage¬ 
ment, who tell me every now and 
then that a guy like me would go up 
the ladder very quickly if I went 
along with them and quit my Union 
activity. 

Obviously, their plea goes in one 
ear and out the other. I have made 
some mistakes like everyone else. 
But I have never, ever taken an 
anti-union position like going against 
seniority, even when I was really 
young and didn’t know a lot. 

Now for my secret. You, as much 
as me, write my articles. By this I 
mean: whether I am writing about a 
grievance we have, about seniority, 
or about the Auto Pact’s effect on 
our jobs, I am pulling together and 
putting forth what hundreds of you 
have related to me here and there. 

I have learned over the years that a 
person who is always gaining in 
knowledge is a person who listens to 
others. I think you can learn from 
mistakes, but for my liking, the fewer 
the better as there are times when 
you cannot afford to make a mistake 
if the damage is unrepairable. Thus, I 
like to learn from the experience and 
knowledge of others. 

Well, there you do. What I’ve 
learned from the brothers and sisters 
I work with or have met is a key 
ingredient in all my articles. 

I want to thank the many, many 
people who have come forward to 
support my articles, to talk about a 
point I have made, to add to what I 
have written, or to request an article 
be written about a particular subject. 
Life has proven out that nearly 
everyone I have ever talked with is 
right on in most of what they say. So, 
thanks very much. 

I would also like to thank everyone 
who got out to vote in the recent 
elections. A special thanks to the 
thousands of people who chose to 
vote for my candidacy as delegate to 
the CLC convention in May. 

I apologize to those who have told 
me they didn’t vote for me because 
they didn’t know I was running. I did 
not solicit votes for myself as I felt it 
most important to elect the best bar¬ 
gaining committee possible. Hence, 
that is where all my time and energy 
went. 

Considering this and the fact that it 
was the first time I had run for CLC 
delegate, I feel the result was very, 
very good. 
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G.M. Comics 
Mailed Out 


By ORVILLE FAUGHT 
District Committeeman 
Chassis B System 

On April 22, 1976, most of us re¬ 
ceived a large brown envelope in our 
mail box. At first most of us thought 
we were geting a free calendar, but to 
our amazement 
we found that it 
was only a comic 
book authored 
by some of Gen¬ 
eral Motors’ 
highly paid co¬ 
medians. It is my 
opinion that the 
comic book 
wouldn’t sell, so 
instead of it be¬ 
ing a complete 
waste, these so-called comedians 
decided to give it away. After read¬ 
ing most of the comic, I formed my 
own opinion that top supervision 
have little or no idea of what is trans¬ 
piring in the Chassis Plant as far as 
supervision is concerned at the 
levels of general foreman and super¬ 
intendent, namely the one and only 
Merle Cranston and his dirty laundry 
worker, Alex Radovich. 

One good example is the article 
authored by General Super¬ 
intendent, A1 Dickson. He states that 
there are three simple rules that will 
perhaps assist us in attaining the 
quality emphasis goal that other 
G.M.A.D. plants have followed: 

1. Be here every day on time. 

2. Do the job you have been asked 
to do with the tools and materials 
provided. 

3. Keep your area clean. 

Well, Mister Dickson, I truly think 
that you must have just wanted to get 
your picture in the paper, because 
you don’t practice what you preach 
and neither does your supervisor. I 
am therefore going to make a few 
comments on the three simple rules 
that you have tried to brainwash us 
with. 

1. Be here every day on time. 

Do you know that General 

Foreman, Alex Radovich, is late at 
least three days out of every week? 
In my opinion this isn’t practising 
what you are preaching. It is my 
opinion that this is setting a very 
poor example for the rest of the 
plant. If one of the workers was to 
come in late as often as this, then he 
would be disciplined. Why can 
Radovich get away with it? 

2. Do the job you have been asked 
to do with the tools and 
materials provided. 

This is the biggest laugh I have 
ever had. How can a quality job be 
built when you don’t put in the man¬ 
power to assemble all the parts on 
the cars that are being built? A 
good example of that occurred as 
recently as Tuesday, April 20, 1976. 
(Again Alex Radovich’s area.) 

Two employees are complaining 
of a production standard. A meeting 
is held between the one and only 
Merle Cranston, Labour Relations 


Time Study man, Amby Ferren and 
myself. The job is on the bridge of 
Department 61 and the operators’ 
names are Brown and McCabe. Del 
Rints, who is the time study man, 
agrees that there is too much work on 
the job when three or more T-58’s 
are scheduled in a row. The one and 
only Merle Cranston, who in your 
opinion (not mine) is supposed to be 
a responsible person, said the follow¬ 
ing: “When three or more T-58’s are 
scheduled in a row, the employees 
on the job are not expected to do 
them. All we expect them to do is put 
the material inside the trunk and 
someone else in the system will do 
the third one.” When I asked Cran¬ 
ston who would do the job when 
missed, he said that there are plenty 
of repairmen. 

Well, I suggest to you, Mr. Dick¬ 
son, that you are just trying to fool 
the troops. How can a quality job be 
built if you are instructed to throw 
the material that you talk about in the 
trunk? If you are serious about the 
statements which you are making 
and you want a quality job, then I 
expect that you will personally look 
into this job. 

3. Keep your area clean. 

How in the world can you ex¬ 
pect to keep an area clean when you 
don’t allow the manpower? You 
made the statement to me several 
months ago that sweeping was just as 
important as any other job in the 
plant. You said that if a sweeper is 
absent due to illness, Jury Duty, be¬ 
reavement leave, etc. etc., you 
would replace him just like anyone 
else on the assembly line. 

Well, Mr. Dickson, this isn’t being 
done. I’ve brought it to your Atten¬ 
tion on different occasions. I’ve told 
your so-called superintendent on 
several occasions. There are at pre¬ 
sent grievances in procedure and you 
are well aware of them. I ask you, 
Mr. Dickson, what are you doing 
about it? It seems you are always 
trying to blame the workers. I think 
it’s time you took a look at yourself. 
The employees, in my opinion, arie 
doing their jobs and have always 
done a good job for you. It’s about 
time you started taking a look at 
yourself and your supervisors. I 
suggest to you, Mr. Dickson, that 
you get yourself involved instead of 
your usual practice of leaving it up to 
someone else to do the job. I hope 
that the next time I am sent a G.M. 
comic there will be more truth in it 
on your part. 

If you plan on practising what you 
are preaching, then I expect you to 
do something about the problems 
that I have mentioned above. If 
nothing is done, then we will know 
that the only reason you wrote the 
article was to get your picture in the 
paper. 

In closing, I would like to thank all 
of the brothers and sisters in District 
5 who had enough faith in me to give 
me another two-year term by 
acclamation in the recent District 
Committeeman elections. 


Softball 

Meeting 

All coaches and managers in¬ 
terested in participating in the UAW 
Softball League for the 1976 season, 
please plan to attend the meeting on 
Thursday, May 6, 1976 at 4:00 p.m. 
in the UAW Hall. 


Softball 

Players 

Any ball player who wishes to play 
in the UAW Softball League during 
the 1976 season, and there is not a 
team in your area, please complete 
the following: 


Name 


Phone No. 


Dept. No. 


Shift No. 


Position 


Thank You 

I wish to thank all the Union Rep¬ 
resentatives in the Body Plant, 
Truck Plant and Battery Plant for 
their assistance and cooperation in 
helping us save some of the problems 
with Food Services, (Cafeteria & 
Vending Machines). 

Our aim is to satisfy our customers 
who are the workers in the plant. 

If you have any complaints regard¬ 
ing our services feel free to contact 
me at 6098. 

I look forward to your comments. 

Ed J. Issa 

Cafeteria Manager 


CPI Movement 
not due to 
AIB Efforts 

Ottawa (CPA) — Canadians 
shouldn’t be fooled into thinking the 
recent slowing down of increases in 
the Consumer Price Index is due to 
the impact of the anti-inflation mea¬ 
sures, according to NDP Leader Ed 
Broadbent. 

Responding to the announcement 
that the CPI increased only 4 tenths 
of one per cent in March, the small¬ 
est rise in over a year, Broadbent 
pointed out that “careful examina¬ 
tion of the CPI shows that the items 
mainly outside the AIB jurisdiction 
have had the major impact on CPI 
movements to date.” 

The key to the slower rate of in¬ 
crease is food prices, which de¬ 
creased for the fourth consecutive 
month, largely due to cuts in the farm 
price of beef and pork, which are 
exempt from the controls program. 

According to Broadbent, “the re¬ 
tail price response to these declines 
has been no better since the institu¬ 
tion of the program than before.” 

He is borne out by recent price 
developments in the U.S., where 
there is no control program in effect. 
As in Canada, food prices there have 
remained steady for the first three 
months of 1976. 

U.S. Department of Agriculture 
officials attributed the over-all dam¬ 
pening of grocery cost increases to 
“unexpected gains in meat supplies” 
and resulting decreases in meat 
prices, as in Canada. 

The U.S. officials predict that food 
cost increases, which have been as 
severe in the U.S. as in Canada in 
recent years, will continue to be 
moderate at least through mid-year. 

This view is consistent with the 
predictions of Canadian economists 
and forecasters prior to the introduc¬ 
tion of the anti-inflation measures 
last October. 


N.D.P. 

Oshawa Riding Association 

AUCTION — BAKE SALE 

United Steelworkers Hall 
115 Albert St. 

Oshawa 

10:00 A.M. to 1:00 P.M. 

May 15,1976 

Shishkabobs — 750 each or $7.50 dozen 
Cabbage Rolls — $1.75 dozen 

Phone orders accepted. Call 723-5917 
Between the hours of 9:00 a.m. — 5:00 p.m. 

If you have anything to donate to the auction sale, 
Please call 723-5917 for pickup. 



Outside Contract 
Bidding 


By JUNIOR McMULLAN 
District Committeeman 
SKILLED TRADES REPORT 
RENTAL DESIGNERS AND 
DRAFTSMEN 



To explain to our tradesmen who 
these people are — they are drafts¬ 
men working for outside companies, 
like Muir Associates Co. and Ian 
Martin Co. who 
rent them to 
General Motors 
for from one 
month to an in¬ 
definite period. 
In fact, some 
rentals have 
been in the 
plants for over 
two years. This 
problem with 
rental draftsmen 
has been going on for the past 15 
years. In the 1973 negotiation, every 
draftsman but four in General 
Motors, Oshawa was re-classified to 
the name “Designers of Electrical, 
Mechanical Tool and Die.” This 
made them one of the highest hourly 
paid trades in the plant. Of the re¬ 
maining four draftsmen, two from 
the Maintenance Department are no 
longer with the trades and the two 
from the Tooling Department are 
still classified as Draftsmen Tooling. 

I feel a company as large as Gen¬ 
eral Motors should not be depending 
on rentals, but should promote their 
own draftsmen, and also start the 
apprenticeship program for this 
high-paid classification. 

OUTSIDE CONTRACT 
MEETING 


Every Monday morning, I meet 
with the Committeemen and Com¬ 
pany on work the Company claims 
they have to contract out, because of 
time limits, etc. Now, on the list of 
outside contractors the Company 
gives me, I notice the name of a con¬ 
struction firm that has been working 
steady in our plants in Oshawa for 
over 35 years. What amazes me is 


how this Company can underbid all 
other outside companies for work in 
G.M. for 35 years. When I ask the 
question about this amazing bidding 
by this Company for work in G.M. 
Oshawa, I get a blank look, or “we 
don’t know.” 

Now, how can we tradesmen in 
General Motors expect to underbid 
this Company for our work? 

This Company not only submits 
bids for concrete and carpenter 
work, but also bids for tinsmith, 
pipefitting, electrical, and millwright 
work and then sub-contracts this 
work to other companies. 

I would like to find who the main 
shareholders in this Company are, 
and maybe this information would 
explain how this construction com¬ 
pany wins all the contracts they 
bid for. 

CONTRACT DEMANDS 1976 

On March 30th and 31st, 1976, I 
attended a meeting held at the Four 
Seasons Hotel in Toronto for the 
American Conference on Skilled 
Trades Demands for 1976. 

The major demands for 1976 are a 
shorter work week, 30 and Out, a 
decent wage increase for tradesmen, 
tool allowances, protective clothing 
and footwear. 

The Canadian Economic Confer¬ 
ence was held in Toronto on April 
10th and 11th, 1976, and Dennis 
McDermott, UAW Director for 
Canada, informed all who attended 
this meeting that the UAW will fight 
the government on their wage and 
price freeze. He said it was a dis¬ 
grace that the government blamed 
wages for their inflation problems, 
especially after the autoworkers 
settled for such a low wage increase 
in 1973. 

RESULTS OF ELECTION 

ZONE 39, NORTH PLANT 
Committeeman 

George Cox (Elected) 

Jack Mason 

Alternate Committeeman 

Bill Crosmas (Acclamation) 


Treasurers Report 


Continued from Page 1 

Lost time — wages 

178,803.94 

— employee benefits 

6,064.99 

— expense and travel 

45,236.91 

Refund dues 

3,533.16 

Publicity 

43,401.38 

Political action 

35,867.50 

Donation and special projects 

42,633.01 

Entertainment and picnic 

47,307.68 

Retired members 

40,995.37 

Plant gate collection and special assessments 

66,487.92 

Local 510 assessments 

79,230.00 

G.M. employee special benefit fund 

26,624.00 

Health plan and blue cross 

12,377.39 

Education 

876.40 

Arbitration costs 

1,203.27 

Hall rental 

438.20 

Workmen’s compensation 

2,594.54 

Local 222 pension plan 

2,448.00 


$1,904,912.45 

$2,187,514.22 


SUMMARY OF INCOME AND EXPENSES 
SCHEDULE “B” 

FOR THE SIX MONTHS ENDED JUNE 30, 1975 


INCOME 


Membership dues and assessments 

$1,019,307.44 

Initiations 

4,530.00 

Rents 

8,357.65 

Soft drinks and vending 

1,235.39 

Bond and deposit interest 

4,818.32 

Retired members 

2,630.35 

Sundry income and telephone 

3,100.44 

Insurance and medical plan 

375.90 

Lost time expense refund 

1,372.97 

Entertainment and welfare 

2,280.66 

Orientation fund 

1,652.10 

Plant gate collection 

14,542.46 

Education 

902.00 

Publicity 

3,697.00 

$1,068,802.68 

EXPENSES 

Office and building expense 

$ 142,632.46 

Organizational and per capita tax 

1,048,645.35 

$1,191,277.81 

NET INCOME (LOSS) for the six month period 

($ 122,475.13) 
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Did you miss out 

h1975? 

"lax Credit 

better than a deduction! 
Donate $100 to 
your political party 
before December 31, and 

Get Back $75 

Under the Provincial Election Expenses Act, 
you will be partially reimbursed 
for your political contribution. 

Here’s how it works: 

If you pay $100 in tax you may contribute 
$100 and then pay only $25 in \&x. 

Note: A Tax Credit is a Refund of taix paid 
or payable and only applies 
to persons paying ONTARIO (Provincial) INCOME TAX. 

Memberships are considered as a contribution and 
are subject to the same refund. 

_ Your tax credit is Yo ur gift ends up 

u only: 
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“Working for a better toi 

Take advantage of the taA UCUII 
— make your contribution NOW! 
and receive the 
benefit for 1976. 


Mail to: NEW DEMOCRATIC PARTY 
3V2 Simcoe St. South, 

Oshawa, Ont. 

All ridings given full 
credit for donation 
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sxist without 
i big multina- 
> have made 


> 75% deductible. 

Make cheques payable to: 

THE NEW DEMOCRATIC PARTY 


Cheque for $. 

Full Name. 

Address. 

City . Postal Code 

Provincial Riding of. 


If you give. 

$25 

$40 

$60 

$100 

Fora 
$101 to $50 

The New Democratic Pi 
financial assistance fror 
tional corporations. It ai 
ONTARIO one of the m< 


r o. 617 Oshawa, Ontl 

BULK - EN NOMBRE 
























